
flWWy, 19 W*ft, 2001 

jjrifty uiiftvi 4fa; (atfirantt aftr ftiftTm 

it. u. ^T./25/ <* T W5h /3nj.3nr./47i.—' snffiw r upfar for aiftifm, 1976 (1976 21 ) ^ «trt 30 srcnjirsr 

m4l u ifo> «f>i Pi<Ui«»> ‘i«ci 3f«t> 3iiHi Tjjt hi'JI'Jioh *3fti% affc'<l'»£ft 'jift atfa Tfiqfti 

ft*)* it TTPTTf , 1'7^ % MSf^i<^-stVl ^i-sOh Mi'tiK H'JjO it y,n<^5Ki Pi*-'iftiftao ftPi*(H •mini %, : — 

3TWPM 

urtfV^t 

1 . liRtfM Hm.yrwaftTHnj^tir 

(i) ^-ft#m tjrth^t ^^Tn^f^CsifV^^TSFWtt) forWm, 2000 i^wqn 1 

(ii) ^ faft^R irpr *t a'l^i truth ^ ni'Ooi it 'UMRt l?Pt l 

(iii) ^ <l«fi % yc^oh 3lf^«w(l stt! UT : 

tpr^ PqP-i'MH l ^f 3RU«|T%ftTUU'UTf%t7T^^ST77 ^Tt^Tl WIHI-H VT it W ft ft ft'* 

ifaTTHr 

(ifi) "RjjTjtt T R Sppuptt 7*H it f-ptlf^RT 'falft ^rf^TT UT 3f*RT itft^F % 3TT*nT T K fFt ^ t^lt PI, 

(73) wtftW for 7JJ -hwTT; ^ 1FU HRU1 7H fa# 3RT TPTCP it yftft^fal PI 3TT^ Tspfal P7! W^P# #t I 

2. TjfHjTTflTt 

ftft^Ptf ^t PR 7TPT ^17T ft M 'A 7JI 7#>t % yfnkjft’i P ift— 

(tf) “arfitPm"^ SJ i ^rm uiHlq forarfMffoq, 1976 (1976^21) arfafot I 

(73) ‘'farcifar"#!##!, 1987PU7TO1 ftp ###$ I 

(H) ‘‘fa^3nfal# M ^f¥#H5(l)3farffftPTf^ 
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(r) “ Ph^w Rgyp '^fRTRR p^TO 4 g fl 3!f4frr|i 

(^) M W*3TRRRRT M T^RcRRRRITT3nRR'5rRrcRIT 0 TRTT%RTeTT STfaRTrft 3lf»RftT $ I 

W Me^'Jnqfl^RKR fjt«T 3RR^%31 ftfRRT R?lRRTRT^RT# STRfa3rfi#(T 11 

C5D "W RTfwft” 3 arffcreiftRf % rr# ^f 3?«ro #t R#RTf#f % re# srt w- rr fq n ##1# 

arfR&T tl 

("R) 3 P-THfafafl 7nf#t :— 

(RT) RftifafllTfa (t##) %RR3#(T; 

Car) rut sTRfa, far# arfaR# rt rePr# rtt 4 r*r rrr rt t; 

(R) WT RlfaR# SRI ftRlR^RlfRfiTT 3RR>f>RRT 3TRRER, fMlR eTTRTftRRT RT wfiftn RT| # 3TRfa ; 

3?lT 

(R) #TT % #TR Rf^m RT 'swt7T # R^ atRfa1 
(Z) ‘ * Rf#f#Rf R R^TR #T H# RT, RfR #5 Rt, #5 3Tf4$R % I 

(3) ‘' r4r 1TI ’’ R f^fARH 3(RT) (2) afR (3) Rt# T# fe# RtRRRT fR 7 fW t## RfRlfr t #TTRR 

RR R,4riR # ? r i lHK lft, f#Rft##RTRT#RR^3TRTT#3Et‘#RRK#Rffiftt I 

(^) <, RftRTT"Tt RfRRrrft RT «f4r|{| R# R#/RT RfiT (Rf^Rft/RRft Rt^rRTRTT/Rrl RfRRTTt RT RR 'R K l RRf t) #T 
3Tfwft RI RE## Rit ## REFT, RTET-f#, RT^ #T R#", # T#!: RpRE# ^ Rt4rTtI RT 3TTf# t, srfR^R 
f, fej -^1% SRFftr W-TET RR ^ I'RF Rftt/Rt# Etflf f I 

(R) ''3lPwit''tfi#ro 3(RT)(l) 3'Rt# ^ ^ ft# # EE RT f#En ## rMr 11 

(R) "#E" Tt 3TRTtR ^fl-^PSEt' #T '■)[#!*# % ft# MIR Rfftt, ft#1fE ftP-IEHf Rt ■## fa#T'? : E ^ %EE % 
T*\R 3 R^ffspR ftiRl RTTR, ft# #RRTR RfRRHft RT ■*)4’ilPl SKI RftlRTU' ETRT 1RTET R1T% ETTTT *|P1 #E 3Tftftfl 
*1 

(R) ‘'#33’’R #E #TE1!E# E% EE #4# 11 
(E) ‘‘ETftEFF^’#^#^ R^##ftfc#T 

(R) ‘‘Rfro RRRRT" RRTR RiIrITIR ^fRRTt fRRTRRTT RRR RTTRRR^ RTTR Rfwft, fR+TtiltR) wbR-U % Rf»T-TRft 
RRTRRFI, 3#5tR^I 

3RRTR-H 

3Tfij'+i|fi4l' 3tHRr*f«nftRf‘^iT'R^ff^nRT, Pi^Rei, wpeflaji 4 *H ^ TTRiPcI 

3. 3Tfi|R> IPt|Y HfrTRRpgTftRt' RR RTffRTTTJT : 

(RT) ^RT%CflfRRTrfT*ff 3T i (T'«h4RlftRf R5t PfHI-JRK f^TRT^mrRT 

(1) TRJTT-R) 3rlT)<t)iPl 4<<*t 
(i) T%H-I 
(Li) t%r-!I 
(iii) T^R-III 

Pf.41 RRRRTR % RRR ^f RRRTR '^R RRTTT el'll 
(i) 3TPTRTTTI 
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(ii) 4man74*747 

(iii) 54*747 

(iv) qfi'o 54*747 

sfo ^ 3i**i 3^r 45414, f%t?t47 h^-sch 5171 ^>'sO*i tk^k % 3754154 it 7744-3744 *r f574T 

■3ITTII 

(2) 3T7JF-T3 fcHftl^lV T^tf 

fcrfH^rTl *h ti^'f 3T*if?i RiRi4i-4?-ta'FMl, f%f*747-77F’ - 44>47 sftr if 41 37*4 mPro 1 r Pn4. P7<t7i47 

*7451?1 5371 %4ft4 7774^7 % it 7744-7744 47 f%4T ^P11 

(3) H7J5T-TT WffaW#5*t 

37*71474 74 N 7 77^r4TF47-7TF-7rc7^ 4744171 , ^tf47-77F-77^!T4if 47, afwrfcRF tt^tt- 

W^-W-TT 1 ^ 9V44lO, 7J7«t7T 4T^ sfk $4t 374 %44i, fal% ft%?T47 •R'TSTT 5RT %4Tt4 T7*477 % 
Y'f^TPr^ it 7744-7744 57 %4T *515 I 

(75) ^77 f%444 4?t f%7Tt 4t 4TF 47T 4F 3T«1 4Ff 54T4T 73TFJRT f47 #41 % frP* 37f*747Tft5t’ 41 4%4lf74t % 77771 wff 
TIT 4 )F-h 1 471 ITT 77H4 *1% if 41T , f77T 5*1’ll 3T*tff|T7T i? | 

4. 3iwr4t chif'Nifl 

TFT faf^Tqf it 374Tfete f477f1 'gfiffl?! 4TF % Fft 15 4T, 37*45 ii 7TT4R7 41 fafTFe TST^Tftif % 4*4414, 41 444 444 
47 Fn^ra 44574 £ixr 7Jni f%4 Trmt fail faftre 4754 4i •qfrf^rRr i Ptt 44 % i^rrr f%4t 47F74 %t fpririfa 44*1 45741 
a^rjp^RJtT iqi if -Rtf i (,o f54 i 3774*741 %t 375f*7 % f?TO, 45^ 3ff7/4T 3774141 371*717 *77 FiRlFflcl 44 4474T £ . 

*774[ 4F f% 7T5i StWrT 377*77% 37T«7R *77 tfcft fT^ftfRTT 5T%447 #41 % *7774?f i 471414(411 

s. 

(1) 3#T3fflft7?i % 774*7 i 37*45 fTjftRT RtFiRTTRI Ft5I I 444lf74f % 777*7 i 4FTW447f44f54 5lfi47Rl rt*71 . 

TTRJ 4F f% 4fi 4 f .p,R r*757 % *75 57 4?1^ *P^TTft H Ft, Ft 4i*Nlf74f ^7 ^77*7 *3 »ft -n ' r r >'if4F RTt*74im Ft*7T I 
( 2 ) %nif 77*ft Pf^r^ TTi psrfWT 4 ^f *7*71 WfftlF % fPPTTR 37f*7p74*7 4?t *7RT 29 % 3T3 . • -^7 TTTTTR WI RRP* *1** 
iWit' % 3T^77T7 45t *JmRTt I 

( 3 ) ^ FtRT 3T*FTt *7FFft Pl^FW *77 *77^41 37f*74TRt 3fR 44fwt 4t 44 7^71 R^TT 17 v Ttf7F 4T 47441*71*4 t v 7f4441 
T7Tf*74iT7t ^ 474447 (fw^77) W**!-*^ TFTITT 4R4T 3714^*747 Ft'll I 
(4) (i) 37-1<{dl— ^,41 4it^ 'Ht **7%, 

(47) faTT^ fsRTt lti7 *4f44 47 77T4 f441F f^RI f *71 fq«(IP 4774 47 477IT 14747 F, 1*477471 *P4t *7f?t "Tlt'T4 41, 
37441 

(75) f^TTT^ *T4ft/*7f4 % 4ftf44 Ftft ^4 *ft, f%7Tt ®7f*W % 414 F<*nir. f474T lit 41 14414 444 44 *7477 t‘7471 4, 
444 *75 *77 147(144 f^TTf *7T4 4^1 Ft*TT : 

*T7R[4Ff47 4f * ; f4gf4F 3TTf447lft F77414 ^777^7^1 f44TF 44 44f44 TT^TT f44TT% iF4*7*7447 *77 4TF1 *ttT4 W*T 

%3774*f4 37#4t-3^7 4Ff^^4T 477%% 37*4 37T*7R4tf, 4t 4F F4 t444 % *74*h 4 7?4 4 77441 FI 

( ii ) tlH<JfJ 

^4747f ■^4r^374*ft4F#l4gf^t*774F?t47 37f*7447t 4144F417t 3745*4 II 47 3T44T7 4441441^4, f^lfn 7 4R 4 4R 
*^14*4 5RJ7T 47t4T I 

6. ^447TT4 3ltT 

f*7f*744 3 7jft44f75?[ fWt *ft 775F 4 f477ft 4t *74 *77 f4*J44 4f*7447l 41 444T7t 47T 47T44T4, 44 4T7 444 ql ^ 4 T 477 

447 R 47 t #ft, TJTt 3Tf4f444 47t *777117 47> 4*74171 ( 1 ) % 374T*f4 %*4T4 4*447 ^Rl 444-444 *77 f4f4*7Tf74 4F 44 * | 

7. '51T TJT7W 

447 if f455F f477Tt 4t 4qf4F 4^t ^41, 4^1 fo* 4TT fW^W % *7*414 % f*T4*74t **4 TRrf % 45RR fT4l 41 *7,' *7* *77*1 
% frR* 477% 477^ % 4TRf f*T74 if 3TR^4 #ft : 
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^ qnrf f^qu % ff JHai't, iff ^ "STf ftFI ^>T ^TPT aTfr qpTt ^T% qq Tiq 

TIlfTETri 

S.trfWt^T 

(iO Ry[^ 3 nfwft^T^Trt^aT^^fr 

qff sTjf^T% IciH, *(3NI ^TT TT%rnT I 

(ii) ®rftrqqrt wf% t^-i if ftvfft th■’R qqpqnqnpqrrf apt 3Tqfa%fwj vftqlsq qr t^-tt, f^rfi Ppjftw 

qTfaqrTCt 'Crn W: TRlfft ^ 3TRftW qft arofa % faq; ^raFTT "an E^PTT I 

(iil) wm t%pi^ t F^F=marfaq#q^rq^qftarqfa%faqqftqtaq t rt^tt, fair PryPw qTfaqTTfr■grois: ir 

sTqfaqTqft srqfa % faq ^rera ■an «^h i 

(iv) (q>) fafWtaqr 3 t#e»i wf if fagqq q>*Hift qapq*f qft arqfa % faq FfaifaT ft Ttm, fair ftyfar 
mfo s h l fl 'SRT W: 'Flfft it 3 FTfW qft SElfa % faq WIFI FIT TT^TFr I 

(Tj) 31»fhw wf FTT «h4qi(l PMfWt'4 wf 3 fartt FF FT M^Hfl faq ftt% FT IS: FFf% apt 3Wftl %T faq Tf^ftW 

ft tN, fait fagfan FTfaquit srct Tifa FifHt it srrfaqr qft srqfq % faq wtrt fit tt%ft i 

(v) ttht^ -^f -Hfr«fl^TT ar^fv, srt # T n{ aTFTOir’F ^^wTO-qi PigP*i 
mlVy ri l qft Ti*f if trt sr^rffer % t?Rr utwi «bi 4 f^KH aroqtqFHq? qfa ft srjirq TTfaiair % arqr "an TrVft i 

9, «II^ T 

(i) PigPw u r faFilfl qtt TTF 3, farft 3Tftr«F)Tft FT % Wll Fffafar TiflTTJHqT qF it git FTT TTt Tt, Ft 3F 

arftrarrft ft qpfarit apt 'far Fit afar if TFpft f>t ■Rftt ,< *iih , h i 

(ii) #ltf ^ ^ 3 P*fa, ^ ^ Fft*faTt ^ 3 T^ % ^K, -fagftKT •mftmKt TSpt W TH ^ % 

a^ftrord ^ T^r+nift ^ fr % %t? dRyw wf t, ^ : 

(tp) T^f, ^r ■qttjjt ^ tjtsp 

in<^ ^ TTOM ^5t W TF^lft f i 

(T9) ^rwiT ^ ^TT^t^RT f^ ^TT? 3rf%^prd ^fnTfl % ^f, ^ ^ ^TT TTreTT^rf^TT f^fT>qT^T1 ^PTHT %, 

PnwO ^ v<iP^n foprt w «ni 

10 . URT T*ft ^9ifVi 

( 1 ) (T*r) ^ ^ srf^Frft TIT %!^ -qj 3 ni) ^Tft ^ TTT^ "Ft fFFm %? ^ ^ % -qft Pitiful 

^ : F^ TT T | 

(T9) ’ftPiW ■qf) ar^ftim apiftr ?TT ttot 'CEft : — 

(i) farft arfMqq^ %"RF#'if TftqRlfW, 3=fk 

(ii) f^ i qn : H(rft%RTE^if 

(Tf) arftrotf qr m ^r-Wm (i )(^^^ *, ^ ^ ^ *• ^ 

w^i ifTOH -fEir t 

(2) ir-Wm (i) if aiTif^ flRft *ftn$v Tim % iff* y? ^ ^ srfWt ^T qp^, fate 

Ttn^rmt, % mr\ % 1*n ^^ 

3T57iraPw whrfHi ^ ^ ^ ^ ^ ^ sro fen pft wm qn -tfti ^ ^Tf^r m ^ ^ ^ im, 

'3W tto twr yiHwift '5FT ^«nK q qR ' ;3I7T I' 

TM ^t TK WT 

to ^vimPH* T*ri M i fN qqf ^ ^ m ^ WT niftreift ^3^a^qTtof^w%7Tqi^ Mm % % 

far* -TO aiftTO^f -m qpf^rff % fto ^^iwPi^ ^qifN' ^ Tiftm rhi tjttttti i 
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11 . aiftraifani 3$r $nr-f% 3 f% 

(1)0) %)f 4) 3lf$451$ 414441$ 60^^3TI^ , p)Fr^ 1 TT^-f^#TT- 

47^47)%3ii4^,7T$‘7ii%4yqi7i^-1$f%i4(2)$$4i3q4f44fa$44$)wTif4$5raf%44%f%Ti;4i$4i, 34 $ 
fa$4>13?n7 (%4) 3lP4 t t>l4 41 =ti4-qKl 45) 55 44 4i) 31TJ 'jtl 71-i % “lie; 4T $4i "4 30 44 44 $4T 1 J$44) % 4TC, $1 4) HP4) iff, 
f%$) 4)H44$4I-%^Tr451 44>tfl f : 

H'lJ 47 4) )% 74 34-faftHH % nPH f%4) 4) 3lf$45ITl "^TT 45$411T 45) TTST n«h A =itT-t^VI '141 l%4l Hl XH\ i, H4T f% 

■SfftoblP) % *iiH(*) 4 454 4 4)4 lf% h 4$ 3ftl «ti4HKl % H 14/?) 4 i)4> hp$ M^(rl 3$ Rife a 4 llfl-H 4 4 fen 911U 41 44 

arffcpprf) 4T 4r%4i$ %) 34% 45$ 344^ % 414$ 4 if% 47$ % 4454 '44 45$4i$ % 4T4$ $ 445 t%$ % 4iht 434% 
4^4)^IT4 : 

41^47$))%34-i4%44(2) 4f%7444T4414%34J4R 31*483% 34%?t$ 'iT4Tp4 *444444T 4)$4R| 31 $41 $11,4% 
% 44147$ % 44rt 3TWTO % $$4 % f4?55 4tf %) f$f$m 3r>4r%r4 $ 44571 t 44 $41 31 , ‘4$v7 f41$ 41 4t$ 7$ 47$ 4i) 
314f$%'$7lf7of4$41l 41$ 4 )$ 47 $$4 $7lt )%31KW5IT1 $41 44131$2T ’=41%f47 4$ t, 34 414414 444m 3lt445T$4r 

4>4m r$ 74 w 4 44 m 44 $41 5nrq7iT ; $$ % 4«w 4 %$ 3%$! t) 4 $41 ft 1 

( 2 ) 3T«TO $)$ % 454 $ 454 7$ 4514)’ 41$) 447 $$) $$$ JfrftfiTT 4f4$ 44 444 4441 -4 44 1 }fe$Tl 444) f% 
34-$ $44 ( 1 ) % 3PJ4K )%$) 3lf%71$ 4T 45$41$ %t $4T$47 44 $41 4T41 4lff4 41 4411 44 4$$ 4$45- t}$ 31$I451$ 4T 
frtfMff C) % 414$ %) 444-444 41 '54)$n 4$$ $)l 31*431 %) f$44fT7T 45$f) I 

44 B ^ah4U | 

^f$$q4%4%3T7%f$4 47 3lf$451$4T45$4I$, $14 %)4F4-f7fei 47$ %) 47%) Tltfe f, 3Tf44T$714^ 37^ ^ 
7$ 41$ 4%$ % f$@$ 4?)% % 3llf$R) $7 $4Tf%J7 $411 %t 3lf44i4)' 4144)44) %$45T 4T<r % iftTR 4f$ f44 4)t 15te44 f44lt 
344 ft4 3lftl4li%l 4lt 3Tig ^ 44411, 4F 34 44$ % 3lf$4 $4 $4Tf$f4 $411 

34444-3 

$4T-ft44$, 4 ft 'B Sdl , M$-4f$ 4$ 4444$4 

12. $4T-ft4iT$ 

#4T^54$T13Tf4411$4144f41$%'444$ ^141 ^14444-444 4T PltlfUn f$4 4TT *41441 T4T$ 4T ^HI-R^k 4 PW[$ 
444 $ TUI 'JTIU7TI aftl 34$ PinlRfl 4114 )k 1 $f%4 $$ I 

13. flf)«4T 

(i) $3F34- flfl4 4 (3), (4), (S) 3$T ( 6 ), %344$ 4414f^ 444-444 4T411$ RpiJ 44 $$$ 44 41$$$$% 

3 H 44 $ 3Tftl4irft 4144f4T$ % 4$41 $4$ % f$1( 1 )441 $$341 Tf1$4i 44T wf % 3RPf?T wf-TK T)1$4T T$411 

(ii) f4 4f$gm Tjf$4f 4lt f4i 514 $4ff$T f$4, 44, 3444$f 4T '34$e i Tl 44 4n44t 44 34344 f$41 WniT 4^4 jf 

3Tf%Wlft4f 4144$n$4f, $41 $ 4T4W $, % 4$ 4fT4lf414 f$41 ^mrny | 

(iii) (4i) 1$#T$$41$444T4$4$44 3$444$4T4$41$4.)4f4^444^34 444 4($444T4$34$) Riyfei 

4l) 41$U % 144$ $ 41) W134t I 

(U) 41$ 3TTWf 41 $444I4$T1414 $41 $T4K 41$ f 41 4f44f44$4T 3lf44n$ 414i$4T$$, 471344714^41 
4f$3m 41) 4441 344lt 74% $4T 47$ % $44 41 444414 $ 3445) 4f$341 % 4U4 $ 45) ^4144) I 
(4) 41$ $$-^44) Wf 41 $444H$11414 $-41 fa«lK41%%4! '$445 4$H4 3rf445Tlf 414414R! $, 4$ 33%! 
$$34134$ $45 47$% $4$ 41 $44414, 4$T1 $ 41444 $,% 4=4$ $ $$$4 45)4144)1 

(iv) ■$ $4 3$$451$417inm44=^f44 44im 34f$4T 4514 $414, $'f%44414, 4^ f$$) % fWF, 29 31%4, 

1980%44$UH4$. 2/17/79-414, «1R. 4 ). 514 4ft4lf$4 $l$f$T $4441$ 45t %45541314414 U$ %) 4T$U %1 %'4145) $41 $ 
$, 4I1UT W445)' 4f) ^mt '$'34%)4f$34T 4$4441W417 45)41Tt4l)$54$ »p^4 $4 '$444$ $44T$U14541TOT$t44$I5 
? I Hfl l 44 4 1% 4?) 1^141 $4d$gt^$'$$, 4$)f% 14454%$345 2 2 444$, 1991 %44$U4 11 -3,90-417.411 % (l)$$)4r 
47$ 4$J7 $ 4 $ 4T B | 114 F1 % 3144)4 31$ 41$ 3$$45lfl4f 4T 45$4Tf$ti 44 44414f$34147) if I 
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(v ) Pm>h 1 TT^ T f MT faml 4 m ifftt *Rff MT e t»4VifWfM>t MIMTI qRoofll Mit MMMT <3iV MMM % 

MRM 3ii«ifii(l '[ c ti % Ifa*f *t” MTt 'imp'll I fVT|f^ tH'-u-M MT 3TFTftpt £lP J i4i % ncn Miff IV mm, Mf^TMTTlt MI 'tr-taiil 
MTt 3ii*ifi.fi fMMT vj)|ft $ fit itmt 3ft n k 1 <a MTt TUT 0 ! Mi<4 MTT?t ST’T-Hpt'tl M>t HlPTI tR'wcii MKHtTM ^ ,J fl % fi-Tu 3TT^MTf4MT STM? 

MIS' f*Hi tfrt MiMRfMt tjtit n ihi (Vim,MR Wt %■ <h^<hk PmlRn Mit 'srnpft i 

14. MeflHfrl 

ITMt h<^ l“iFci'Hi 4V % 7*1Pi ,J IM 7t Mft Wipft 3?tl Mt 3TfM ( wO MI MMt"MTlt P°t>tii MR MT tiq'i V M—iftl % (Vr ®rfljshTT- 

TJ^MT TFT Miff Mil RM/T1T % : 

MTMT MU [Vi <5 Mi M nrfM^iRV MT c ti4^iRV Mit ni V ViM him.ii SJll 3TfMf»TMM MTt Mui 29 % ■3TJHE ft*Tii IVr *IR 

f-1 MHt % 3T;piK Mlt TJTTtnft I 

15. MTMT MRf-1 

Vt^ ifnr arftrMiTTt mt MMpMTit pMit M^STRfTM w 77*4 mi ^iumpt M imhim-t mm it mtt4 mti4 % frpw fVMT mmt Tft 

MT W M^M TTSFf MT triwi 4' TMFftMTIM faritt MTMfM MI 37MMT MflMtSTT it’ IS% % MMMMtM ift, MFT Mlt ftMT -itPcMH f^R 

i-MHIH—T 7M ^ MTT4 Milt MT MfiMtSflT ^ fVlTt 4t 7TMM yfMiqPftfl fMTMT MTT TTMTITT % I 

3RMTM-4 

3ir^rnT, ar^yum iM 3T>ftH 

16. fVntt atftraitt ur <*4 hiII Mft itm Mft tJ5R?9T 

UTMMi 'TTf»1M>rft Ml MMpMrft #!fr Mir 'I ll l'Tilf^M. MfMMiKt MT TtMT 3rtr "roVt ^MTTT ^tW! Vt wi Vt Jliri.-il ItMI MP 

^Mi Vt ^M% MiRWR M -3M *qfen Ml WifiRIMt', f^fV -^flM--fV4M, pT'RRt MI PlMVM ^ ^ T31 MM1 f \% P-I^lli/.flT SIMIH 3% 

TMFT MI WIMirr ^4TTI 

17. fMflMMf Tm 4 TEpiIHM MM ItTfVrM 

MIT 'STc^oR' SlfMMiRt MT T^r f4rTM*if % rsTJMIT M5 t 4 MltMT 3fr[ MW STJMTcTT MltMT MMT MM 'MfMM MT «Mf4MMf 

fjMI MMM-MMM MI fMM MM MMt iTT^VTt MM Pl^ll MIT vf TTJMRTT MTtMT, P^I-lV 'MIM-fM’^M, Pi'KImI MT f4MTT 4” M^ <OI MMT Mt I 

18. MtrpftMMT MMIM Us(4 MIT MTfMfM 

MMtMT 3Tfwft MT °h4^ l P l 3TM4 MIMMlf % M^Mt MTTMf % MTM^f % MMM V ^4 MtMMTMMT MMTM. TltMT #1 MMW MT 
3TMTM81 MM ^ tVlft 1 f l M -Pi -R MfitM m 4 ^ ^FTM 1 ^ MT ^fMT % fM^ft MMpqTTt MI MM MMT MMTM MPt MTpMT, 'MM MMT 

MM ■=MTfMMT MT 3MM MTfMMMMT UIT ^TTT MTl4 % fMTM MT^M M Mt MT MTM MMT TM mRm SlfMMTTlT 5JIT 3TMMT MTrNT MM MTI^ %TJ MMT MMM 
MT fiMM, M MTPT MTTM I ^ffMM MIl4 % f^T 7 , MT^TMT MMpMTlT TfPJIJMT M. 1 "4 MP MTMMT mRmt I 

19. MTt WTM -^TT MTf^FM 

MM4MT3TfMMMffMTMT t fMTft#ITMTt'fTMT MM pTMl't^Mi MttjTT sftl ^MT MTT fPM MMTM % ftTO, MUTMTMMMT MTlMTMMT 

TMfMMTTftMf, "^MT V TTTFMTt % MTM MpT-^M MTMt MMM fTTMMMR H^oiw/ii MM MM MI TMTM "^MTI 

20. MM, Vf^qt Hif? MTT mI'KH 

Mit^ 4t STfMMTTlt MT M.4 miO IT^TM MTpMMTRt Vt ^ ^#ffM % iMMT MMT % MTTMf % MMM V ^ MT H%Mt MT TiTM7N 3lTf4 
^f^VTi4tMraMTrritMT3?RTnM MTTfrt % tMMTTp4 -Mt MT MlTWlt Vi WpMpMMT MT MMTTftm Mpf M^MT, MT\ iFMMft 

MIMTTtf eTMMT M ^m4t SrfMMTTI M Vt I 

21. MTfUMTrft MT Mi4-Ml Pi W W% PlMMH MT ^MMI'ET MT MTftMTflM) MMMITTM MW Pf HTM M #1T 

MTtt 4t arfMMTTlt MT m4mk 1 M^TM MTfMMTfft Mft MMJlf % tMMT 4t MRcft fMTMTMMMTM, itMTMTI MT MMMflMM, MT^ MF 
MMMMTnt Mt MT TM^TTfMMT, MTt * c fl c HK ) duV f"TTT 3T^ItM MT MTM Mel °A , II '. 

MIMT MTt i MlfTTMITa MT MMpMTlf ^fft M^Jlt % fMMT fMMTf M i n i fy MT tpftlM IM^M MM a^lrfMMT MM4 3TMMT MlPl.pMMT, 
MM l ' M MT, imj- ^i i Pim , MTFfTfTTMT , MtftfMMT, M#fMT MTMMT WMTfMMT MMTpT MM MHmR-HM Mm 4 MTlf % 3T#T IP^ MM MfMMTT t 
fa -tcm ^ttmt M I MIhMH MTTMf M MTtj MTMT M MfM : 

MIM MP MT fV MM MMM MTt MF 1TTM M MFf ^MT MT MM MMMT MM tfa Mf?T Ml^M MTfMMMlf 'KTTT MMT MTMt MM f^ff^T 


Ml MIU I 
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[MFI III—Tg™- 4 J 

(1) 3TfaM5TT[MTMpfal4%MftqrcMMM^TTi^Mf^fMTTft^'TTTMTl%TftMnfTw4'RMT$MTf^i^Tn3fTftMTMMflMR 
T3#ETt Mil TMIHl t MT MTTMTT MMM MTTTTT $ Mt MIT ITTMft 7JMMT tNt MTt T^MTI 

(ii) Rf)41 MtMT U.^Vll MT MMftTTM U'MM) % M) MT1% hR^k % RfcMl TTMTM % TMlfMvM 4" MT MMM %T MMfM TT), IHI< 4f 
TTMTMTTT % folj 5TMK quA % Mipf Mlt ^TT MM f^fi^H MTT MlfRMM Ml-TT "^TTTTJTTI 

(iii) Mifif *rW) MT e f>*taiO m-sjO %f^HT sftr 3Tl4 'MfM e wft'+) MM Pi4fH Mk4 % P-rih, l*»>*fl 

IrMTMTSTMMTMMl'^, fro MPpft arfM^RIM, 1956 (1956 MTT 1 ) Ml 4WHM TPfTT fMvMf ^FM MTPJM % MMfa MTTMT MMftlM 

t, -MMMT MlfafaMMI MMfapfi % f^TR fMTTTt MTMTlO 7TftTffr % (RJIT^I■+){»! wh MI MMM 4" M1M MFf MfMT : 

MT 75 MTti arfarot mi M,4Mid Htwl srfafMMM, 1912 (1912 mu 2 ) mt trmmm tpjm fo# $fm mtpjm % stmIm 

<R H Fsfr f R farft MMT Ti y M TT T t TTfaftf %, Ml tfc^ l MM u l 3TftlfMMM, I860 (1860M7I21 ) MTM?WTM^fMT1T)MM%3T4H 

Tf'JH^IfR ^ MI forft Mlfeft MM i , -%lf4MT MI MT*MMTTft TTfafa % TfaT^MTTM, MMTfa MI WM 4' M1M Ft MMTMt 11 

(iv) MTt^ aMffeRFRt MlMMNnft TTHTM yifMMTlfl Mr) ^ M^ft % ftMl ftlMt MpfaftMTTTTMT MI MI^ ^ MTT%T ffMM 
H'H £HI r*h6 * MT[ Rd 41 MTPT ^FT ®l t M?)TT TMtMTTT 'l^T t tR*ll I 

22. MfaMTTft MT MMfMPft MTT 3F(MfM fcM; fMMT ^TJ^t ^ VT^MPteTH M*f *t=TT MT MMf*wfa if^T 9 MMMT 

(1 ) Mftf 4t 3TftlMMTt MT MMfMTTt WI MTfMMTTTt M -M^Mfri fRTT fMMT Tf 3Pflfw^ MTf TrpTT aftr M Tf[ MU Mfarft MT 
^sf^MI % MTMi^ *f MMfMfl fnfMRMT MMT°T MM % VMJtT f^MI BMJMfP-R T?MT I 

( 2 ) MiT^ MfMMMTT MI MM^Mld, Mlt 1%MT ^ ^ -M^MfTMTT TTMIT t Ml MIT Mft M^ M 3TfMMT MMM MMT 

MT W t Tft MF ^MT 3RTMftMRT Ml MfMMT TTMM TTMi ^ MT TM4 M7t MMf4 % fcTM Mlt? ^TTM MM M% RM MM FMMM MMf MRI sftT 
TMtfM MlftlMMTt STTT MT 3RpTPMMTTMMT MTltMT^ MSt Mn TTMTMt t : 

MTMJ Mftl MITIM MTfMMMft TTTpe ^ fMI arftTMMft MT MiMMTT) Wt MftRMfMMt 4 ai-J'lftMTT MT BTfMMT 4’ TTT M?t 
fMMMM MTMT «lt Mt MTT ^ SPJMfTMfM MT 3TfVMTMit 3TMT(7ST[ MM MMMTT t MtT f4^?l ^ TTMHTI t fMT 4^4 3 i^hRmRt MT 3Tf^TMT 
Tjjl' TM1MM4 5RT fMMfan fMiMI Mn( I 

23. T^MTM TT MT7TT TFMT 

MfM Mlt^ 3TfMMMTt MT M^MKl 3T=MMTMRf 4 7ITT5T MMTM MT MMTTt MT TITOl MMMJMTMM MM^MK T^MT t Ml MP 'M^MST 

^ Tjef M^Tt % 'RtTI TR MT'g^MRM "4 MIMT M^f TF MMMTTI 

24. TWIT MflT T^M f4l*R Mrr4 T^ MMTifr 

(1 J MTt^ arftlMMft MI M MfM T T t M eft TMM ^ MTMMT ^ MI 31 #TTM MfMMM^ MT M MT^ MMFR ^MtMMT MltMT 

iflT M ^ 3TM% MfTMTT % MMTM MT 3TMMt 3TtT “4 MTl4 MM T^ fMRft 3MM ^MfMM Mlt MMTMT ’MTMMT Mm 4 Mlt M^MfM ^MTI 

(2) M?l^ MfMMTlft MT Mi4mi(1 :~ 

(MT) TJTfMT M?ff MMT MT MTTf ^MT MT % fRM Mff T'fiMTH'll; MT 

(T5T) '^TTO MT TJT% % MTMT-fMTTT MT TTWMT '4, "tm M) MTMRI f\, MTMST MI 3TMTM^ T?M M Mitt MTf) MFfMI I 

TM^UT'JI 

^(MfMMMMT^TM.Mil Mft 3T«f t, # T^MT MfWM MfMfMMM, 1961 ( 1961 MM 28 ) M 11 

25. M*TMTf, MtMff Wilt ff MRTOnft 

MTt^ 4T 3TfMMTTTt MT MMNift TTTMT % MMMTf, MtMTf. Mfn»jfTTMf MT fMM) iMMM M# MM^MT 4' MM^MIM) MMt mRmT : 
MTMj Mf fMfMMM fMTMt MM M fMMTt 3#TMMTt MT MMNlTf Mt MM^ MT^Mt ^ MMMt MMMT MM wfMMT fM% MITM M Mmt 4 
MIMTT M^f hHI MPTMTI 
tm^Tmthm 

fqTMt 'IRMT % TMTMrf, MtMTt MT MfM’jfMMt Ml Rh41 iMTTM Mit MKj, Mit MfMl - StiH MT fMMTM MTTMT TM fMfMMM % MMtMM 
% f^M MR I MTPMT \ 

26. Mwf .MM JltT'SMMWT fMMTTi' MT 

( 1 ) MTR MfMMTlff MT MT+Mlft ^MfMTTMtT MM 3 : — 












R 


THE GAZETTE OF INDIA . EXTRAORDINARY 


| Pari III—Sec 4] 


(i) fraMt ratTW Tt RlfTratT rat Mfra % frarft StMHrm WfMrailff Tt raMraiM TT farft MM ■Krf^T, wrftMnt - % Ttra, TiM 
raqMt Tt Mm M, "ras? T? Ri'iRifl MI ratT 1 ft, fMrtMi Ttt*l Mra Tit Til S'H'R^K Mt, '*>4 ratff iMn rat 3 mt 
hR^K % RbMt T|q<r"H Tit raM <MM Tit 31 ^hR) -let ^Ml Tt 3T^P!n 7^1 Tit Tt amt PtiMI mR^K'JI'I Tit fra Ml 
3 TtfMra TT^ni M l^T -Slrri 1 |l 1 

(ii) fra Ml fMral % HIhH M ffeMlqfl Rf RrstiH) Tit wtflqifl % HiH<?| M rail Mil tjraiM % Riv, qraMifMm Tairal, MmM 

Rf fraMt MI TOT Tit T?! "GTIt^-TTEST raMll I 

(iij) fMiMt % Wt iCT mM Mm I 

(iv) Mra Mi RtiMl M^dra rat RiMl ?. (Mrci Mi raM -iMf Mm rat RtRiTM raMt, tRraiM rararat fm-MT 3 h —h yraii^Rinl raft 
rntra-mMy?! Mi MM Mradra M rati «rafranM Mtra-Mra rat eranrart: raraf TiMm i Mk 
(\) ttoet raTf rara ntrat^ arprifrfanareMIfan!tfMrarM fraMtamTrafrarraftntfarannnmaifrat•mtM 
raft Mm m rar MfMrat M fra Ml °raRw raft raraM % Rra> Tramt raff Mini: 
ran rati arfMrai<i mraMraft faMI Rsfcl^Km f-iMl far M {Mm ramratmqrararant rawtMl raM iM 
iron t m raM M Ttmrn $. m faMt rawfarn raiqrft Mr mm raraaiin ratn Tran t m araM fraMt famt raMraM 
rat Mm arfipt M Tran M : 

tt=j rat^ nR-raiM nMraff fnrft Mrft TTFwt nnr tMrt?M M tt 7 ! Trra tt Tran t fa^Tii'TFTTSTT'M'TTlMtTT 
wntM TTiR tfifi Ml, tttM fnrtl ram ^ri f^ T?n % Rni nrrrar M Tran $ i 


(2) MIsrfMr^ranMnra sttMR nflnFifTM^nr^M'STTR^TM r iTfnTTf^niieiu^Hrar3rnr?r=T'^r»tTTTnn 
qqq -q% 1 tith srfM mO tt ttNitI Mi Ttpnim Ml, Ttsm Tnf*raKt nt 30 TP tM 31 tM sraM urtfI frmiTt tti fmc 7 ! p-tciiw; 
rarM^ Mn sfR Rrara M sraMI IrmfM rat ^rarM % Rni 3HiMt ran nrMa tMtti i Mtit sMlrarM ra raMrarl MI tr Rttr % nra 
frarraMmi MlfMqtfcrfMramraf{M wraMlTfrarTm-MIn^amrTTT^fntMM srarMT?ntranrra%fMn, 

r^ i pHUMH Tt ranmn M’ anMni nra t, tM raalfT Irram Tran 1 1 


Tq ^Z i raT Rf 1 ;—^tt irasra % tMnh Mt frarft sMMrairl ar-mraM^iR rat tjMI rh?k jiiu'h arnrTrral^n M 7 7mu'TTt ttt 
M TjrfefT MmaM rat Mterar, ttt?t rtt % tj^ 'Mth M nfnra t' 1 

TutiflraTu i 2 : —fMrrfi nfEranl stTn ttNttI tM nniki tptr % 'Mint sraM TTr hR<hhihi ttM Mi nrraM tr^t 'flp'ii 

TrmraR^ r-tMt MH inMTparaRraMrariraMI'^^raTM'T^^MTRTfMlTMIntlnT^MTMfTMsRfMMT Mtcu nf{ 


MMiti 


27. TFT, 3TTfTT 3tftT <4^H7 TTmlTT 

( 1 ) R^fra 3 
fTrarMt tt?p tRmi :— 

(ra) 3T|%^fMTTT[TMi3nran TTi%TnfM7nra?MraTTT%7im3M%tinraTTTTTM3^'3rqMraTtMraraTi%'qfl7m 

% fMMt Tp^ % raq -q^ ra qtra % tr Mi rafra arm TrrafM; 

(73) tr% tttt fraorra Mf qr^r n nr^FT vr M ttt% TnIMra n# n Tn% ^to nfMn ra raftr Mtt RsMrar MUt 

raraMt, fMrr% araMr Mra Mi trt «r MI M ; 


(q) wiIM tttrtM nra Mtmrlm trM mraTraMratraMtra^riMrnrt arfMnn rafra srT n Tirafn j^ra 

(q) raq% i^q qranr ra sraras tr M fMr nM aftr TjnrqT nra Tqfrart 1 qrp tti 'STRratM Mi kimMi M, Ml tti 
nrt7f rat ijra M RMrarat tifiMI", Mra M Mrann Ml, m TR RtfrnMt % rar MtM % MMt nfft-t % Mtm th fMMm 
rat Tmf Mi aram irararat 3F53 rain 1 rar frararft nRrairl Ml anfrnMt Mk MrartaM rat mMa MI Irraftt 
% raft M MtMt nra M M Rsrfwt TniMt' 1 


( 2 ) raMra nfMratM rafn raM rara raM % 30 artm M rarM raq raM ^ 31 rarM raM frratn Mi argrra amt ran, arranTnrafTt 
rat qra fraratraft Mira raft rar^ra rain 1 

U) ralM arfraraiMra^raTf’raiMrafl^ratra^ IranaRMnraM rainraMraRraitMi fraratwrarat nraM 
rati raran raRfra ra£, rarara, rara, fMrara, nran rat iraMt am rara M ra rat nfMra raftn aMr ra ^rtrat fraranra raMn : 


ra^ gMMratrt ra M rar f t nn wt rarfrararM raM ^ raftt ram rat ranMt rafM Mrtt rati #t-Mra :— 



3hci 371 TTirTR : 3TH73K u l 


[MF7 [II—4] 


(37) teft 44 «3f33 37 3T3 f4i31 ^TTtr 1713 3lf337l4 % 343374(37 433 41 | 


(43) f374t 4T3f*T3 31 y44ft53 «II4l(l %37W1 4 33 ft % 33117 '^RT^n f4^TT ^TU I 

(4) 3?ft37 34437l4 VlT, 4l WR ffl4R4 31 

^R%l4^TifCTT4^%3TR^'3R%RTR^RT^4T%wf^Rn i 44 ft 33 ^tqlri 3n 10,000 47. 4 34*137 ST I 

31^ WT 7l4437l4 37t *j4 43j4 33 31373 3F3 37131 f[rf( ifc (Tr ^ #T-ft3 : 

(37 J ft4 4p 313 T1 4l333 3 lf 33 )l<) % 313 3Trf437lft37 eqqpn 4l, 31 

(43) f4l4t pRlffti'i 31 314433 "HUft %3333 43 4)371 aT^eTTffr I 


(S ) T J^ T TPft <JMfftfl33 4 ftw 33 f3T3l 3*3 % <(|5(JJ!; 3373 3l4l37l4 fftllft "Ht 333 313F3 3331 31371 % 331 

fftnftarftr^Trft awn4 i4^h1 4333313131331 uhRi 371 , 31311373133 ) 31 ^krt ^333 444^3% l373T3fi3ii-3r7 

ski 344r43ia44ra3ftT44t, 7 ^ 33 ^ 44 ^% 373311 44 37i4ti 4 444? 3P7fR% 44n ^iiWi 3t 4 Fm 33 -5frr% *4 

313 371 33731 41 3fft ft"37 Ijm 3731 3*3 4) 3) 733 Ml'l 4 33 444 % ^flft 4) 4 t34 33 3r 14 qft 3 ? > 34133 

#)i 


28. t%raTf 444)m44l 

(1 )(i) 44 37413714 37*131 q-iMqift (VjmI ftt) °qfq3 4, f4*7°hi nfo 31 m 4) 3l433 ift, 3 4) )q q i f. 3R31 -3414 3 4t fqqi f. 
37lft ' 3 Fvt 3f3Sl efbVn; 44 

(ii) 3ft^ 3443 it 4 3331 3:43 4 373ft 3fft 31 37331 % 4ffaq 4ft 14> 1441 *3l33 4 3 4) f33in 3331 44 3 4 

f33in 371 ft 3ft 4f4si Taptm : 

■-K'-ij r*h+Tl 3Tf437l4 37*131 3431(1 3l) <a u s (1) 31 <a lJ -5 (2)4 4fw4R3<l t 4l^ 4 rT fq^if- RR4 rt fRRTP Hfq<;i 444 
% fair 4rrft|4iHl TT34tTT ^ ■®T7 t 4 dtiqil RP RTTTRH 4) tj^tt fqv : 

(3R-) 44 3rfH3TR) 31^431 4 f 44I4) afft RWRR 37T RTF] tc# 3 M>4 (^43^ 431) 37 3TRH 44 fw ^ f4ir 

3TT tH4i<(l %\ <sftl 

( 13 ) O/hi <+!<•) ^ #IR 3F3 3TTRT4 4 I 

( 2 ) 3f4 f3Rf) 3Tf437l4 3I«43T 3R4n4 414^4 44 '®433 4 34 RKTtR HI'lR^i RfTf 4, f43T3 ftvqi 4 3T Tm 

^4T 3^3 qTl *^tqi 447 ^4 ^J4RT ^'11 I 

29 . 3TsraT 4 -s41m (hr 4(4iRui, Pi4 , +ni4 3tf^T4 3T8rar <*4-e(i4l 

( 1 ) a44wf 3T«F3T 3 rNt 4 f44 35PJ3 3ft f^Rft 4#73T % ^^-H4 IJ I 4' 3^4 % f4rr 'flKRn 144t 3344? 3TFI 
f44W4 PFRIT-TSTWI t 3T33I 4(731 ^flcTT t, 4W3 3443^4 TIRIW fftftfTm, TJR^ft f'K'Kllft 3ft 3R43 4 'Rvrt “Ri' RR'-. 

4), 34 T'SURi; '?P4ft 3ft 4TT4I43 4 AA\ mRS 337 3T33I 44) zmfc % ^4R, ^RT R[iiT3 3Tf*437T4 4f3ft7lfft3T4r fRprfRF H',3 
f3RT33T3t3 HM1 337311 

wf f37 TjR 3Rf4 37 443 4 4 to% 14ttj t4 4rt rtr wm %, ^4 f3f=m 44 4 fafftffrs 33T Rorr 334 * 11 1 

( 2 ) 1474) 344334 3T33T 374374 3ft 33144333 ( 1 ) ^ 434314731331 37llJ '*f33T3 3337 333 33 3rft 37 »lHiq4i 

% 3T'S34t3 443 4t 3134 3 ft qf^rs^Ri' 3^33 3311443 4l 333 4 1% 33T 44t 33f3 3ft 3331 44)4 3ft "R3f3 3331 
■^4 % 33 4 3T3t '7JTTq j % 3RJ3TC f3731 75H33I | 

7J3 ft '1 'I 331 3ft 33331 iftft 334 14l 3lf437l4 31331 3 t4314 371 : 

( 37) ft4) 7H q 4l 47 4 h3 4)313T31311314; 331 

( 13 ) 1141 3n44f47J33 Irtri 7SH3Tf ^s>R^TreR3nf337T4 3 ft3Rift3^iT444frsitftniFTrft4 31^131 ttcpt -Miqifiq 

^R1 31331 3 ^ H^4 313133 37T3lft 4 4l^3 33 %31 t 137 3F 3R]f33 53T31RI 377 4l4t 3lft 3T3T RRT 4 43337 
3f4lFR3?73 34 33R33 1473T 331 311 

( 3 ) (37) 3rf3334 31331 3 t4ri 4 f4?F33 31337 44433 38 4 dfovff4m 3R3 fftfTlft ?i4h 1 37114«43T14131 '3313?1374 
% f4443T 311311 313313ft^ 431 3TTO3 3^ f 41 UKR 3443714 47 33 4' 14r 4 4f?<^ ,r Hff1'3314 7^513317 4, 3331447 37 


i r .Oi3/?niji -0 
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foT ft Tii4 4ERRWRTt ^R^fR,4'3tfVTFftgTTTT thr ift WTRTfariEtTF 

ET EftfR PT 3Tf%ITiTft 3TETT TEfTtfl RT ERE #111 

(T3T) 0,*Hl PiHH-1 •3TEET 3EE dtt^i -sld '»ii^ Tit 3T*T^T (fl4) HiH, TTT% Tit 4 3TfH<ifHn Tit '3TTR I ft RET 0,tl 
aifETtEE RT fal^EET 38 Til EiT^ 3TR fTEXTlff 4lET I 

(4) EFTTit$ aifTTilft 3TTTT T>4 ei{I ^FTTERfrfaTE (3) Ti aEJETEI4f fTiETETTT%RETFRITTER! SETETEtST 
T^ITI11 t j i 3E1FI °h<f?mTTRT% RET 3lfETiTft 31ETT Ti4^lO Tit E^ETRiJ^Ti ^TT TEfgET 'FITII %, ER Ttn R EFTET friTTTTTRRT I 

(5) EFT ft=Eft srfETilft 3) RET Ti4ETft Tit 3EJTfwft ^t %4 faRT t ERET RETT *r)*hn T^t E STfETiTTRR RRT 

fjijst ETTF^t TiT Till 11 ! TEf 4iftrTR 3TRTT ^a , fl<H STEtE% ‘tiHR feWl 4 FtRT ’3TEETTiFjjtt fTEft Ef&iET^ STJTTT4 fETT 

EH I %, faf'ETE 22 Ti 34TR *ft dl'j^T't, RET ^HT’M*EE1 % EEtEE 4i f?*m STfETiEt TSTETT TEfRTft Tit f^T^Rt % fRET TTjMfi-ET 
FtRT REIT EJTTQTTT 3TEET ^TF TIE Ml Ft, EETi fREEE 4 ETFT Tit TfrftrftETf 4 3EEET 4 3TfTTT W f 3R RETT ERF 11I 

30. RTEftffT tf RTR $4 cTOT RT ylrT^U 

Tit^ 4t arfRTTfr 3TETT Ti4e|{I TTJPftftT 4 3TETT TDEftftETT Eg^R 4 RfTET TE it HR RFf #TT 3TRETRET EftEg, f^TETT 
rRr^ f^PETT RW/Rti 3TETT SET f^Eft EEEftE 3TETT faEEft fRTTET % R7TR % EE 4' "JETT R^f ET^RT I 

31. ^tyti Til ti<iW RE't , FiJiiiH 3|l(cJ if RTREf% RE yfri*iR 

(1) apt % aT^RE ‘ ‘ TE+TiK” Riff t, 

(RT) -fri % Ti4-nfiTf Tit TR TTfaftRR % 3T«t 4 TEfTiR t, Ti tTEft RRTJT: RR RTRT 4^1 RRTJT Rsff % ftpft 
RFIRR TiT RRER Tiff R^RT «T«TTT RRER TTT T^RT 3TRTT Rtpirtt 3TTTT 3ERqr hr 3TRTT RREe TR 4 TEFft 
‘ TRt^ FERiK 4tRT I 

(Rt) fTi34 %Rt TEfRTft Tfit RT?ff 3TRTT aRpft ^TT EKlf ^ RRfTTT tMt RET^ % ERR 4 ftiRt TWH TiT 
■3TTTR 3TRTT fTTRt TR 4 JT i R I - TT, fTRt TR 4 r ^ FT T RRTT fTiRt ff.RERTi, 'H^fTT 3TRTT amtR^tR TJER 
T^fTitRTI 

(2) T?n£ TEfRRt, Rt TRTtR 3TRRT RR RTTRTTEERTR it TiEt TETT t Tit <5 h 4"KI <jR^iF<art “ Ti^TiH” RT^S 3WTT 
R^ R^t't Tt RRR 4 fRpEET TR TEE ETP^lt^ RT TTT Ti^TIll T^T 4^ RRTI RR RT ERETTR^T 'FR ^ TiEt TTETT T^RT I 

{ 3 ) TEEf TEfRTft ftiRt ^rft TEWT TiTRTCFRT'ff R^IET 3TRTT RTT T^RI •»4^R stfl Ofthl^Rt RETT Tit T^RRl 

RR 3EGrEPE % ftETf %, R^Tft^^^.RI^RlW^i RTT f4m 4i RTRt %, RE^Tlf^Ti RRTTRT, ft^T RRTT 3TRUR ^TRTT % 
RftlRiET "ifi I 

32. RT8R^RT 

(i) -ffti 4t arfiiTirtt rrttTE trrft vm RTf^rrEt Tit ^ sr^Rfr frRi^EftRTf^r. tMiet y rtr 

%Rt RET Tt tRRfRH 4 RI0R R^f ^RTI 

(ii) RWRRf4ftRR (1) ^TTTFfRST^RfT^tR^TtRinTit^ Rt STfRTiTft RRTT 5 ,Ri RER^t^ y<stlR 

TSt, TER RT T.E RT ^fTT Tit 4tft RT RR% %4t TiEt Tit 3TT#RRT REf T^RT I 

33 . arfyrrrft wirt REf^rft t; tertr 4 

(1) Tit^ 4t Rf^TiEt 3TTTT REtRTft EWR RTfaTFTt Tit R'f RREt 4i fRRT Tit^ R’RTREt RT fTRT^ arf^RRR M3 ilTiK Tift 
TitRT RT Titf 1IH I U IRT TR t TTTT Riff TTtRTRT 3TR% EERTR^ RT^Ti Ti fTiRt 3ER RfRTTTTt 3TRTT ^ilt^TERTR^ 3ERt^m ftiRt 
RRT RT REFE RlRtRR "4 RET Riff ^RT : 

■cpE^ Rif RE-fferf'ETE fTiRt 4t RR"4 Pi*^RiUafl RT ETE^RFf tft‘ll— 

(TT) arfRTiTtt 3TRTT TEfREt RT "^Ti% RETfTETt 3Tf*TTiEt 3TRTT TEfREt Tit i^RT 'pT^tR RI ERHf Et% Ti 3TRTE RT 
RTf^^f^^FTETFt^^Tft4tTi4Rte^FtRR^R^^3TTTti^RRfRT RR ^ Mt 3f4 MtE’TTftTT 
RfiftT TiT fTRT^ 3RTtRR; afa 

(RSI) 4ri STfRTiTftRT 3TRTT TEfRTflRt 4i RR 'gET 3TTTtfTET WEER TTT TiR Ta4 RETT EETiE ETtTiE TERTI 











[ MFT III—qp*S 4] 


HTOI qiT TT31M5) : 


1 1 


(2)(qOftfft ftt aftftqnft qftqift ftfq> %fftftt 3ifqqtfft3TqqTqftqift 5WqT STTTqSTqq ft qqR Sltm 
3mra ft ?m qft fftqift ^F-il-JH ft ^T ftft % fftn Tiftt qT qnq qftf qftqiI 

(q[) ft aifftqiill siqqr qftqrft [ft ft ‘js ^ic^ aftfte^ft arqqr qiftqTft ft ^tr^ii< ft Fnu f^ft q^n qr Pim 

ftr qTft 3ftqqnft arqqr qftqift ft ftrqr^ aqqtqrq ft fftpr; q^qr qqq qft qiftn i 

34. SPjqrqq 

qft^ 'ft 'ftftqiTft 3^qqr qvftqrft ftqr ft arftq srqft ftqr ft qftfftr Minft % qft ft *nft ft ft qtt qqft ft ftn^ fftftt -am 
arfqqnft qi qrt^ Trqftftqiqr srq qrrft u^r qft ■sci c im,'ii fti q ft Tjqrqft qn um+i qtftrr i 

35 . qr^r 

fttr£ ftt arfqqrTft arqqr qiftqTft wi qrfftqrrft ftt 'jft ^hPt ft fqq fftftr ftt w ft 4^vq qft ftft ft fan? 'rr^fti 
ft ftt^ fafft qqfa qr qqq; qr q^ ft ?ft ft qiti aqq ftq^n qrft ft qqq ft pqq qrt iiiiffta qft qftqT qr isqft fan?, qr^r qftqnr 
■ f r-ft qftqr qr qqjT qft qtftnT i 

36. Hi<i<ti s(c4F qiT ft*H 

aftqqiift a^qqr qiftqTft— 

(qr) ftrofftftt afaft ftraqqq'ftftP^ftt,q^iqv ^tftqft qrqqrftq,ftftqqftf (^q)qisnq qqrftf ft ftftfftr 
hi 1 ^ fftftt ftt qrnjq qn fttqr qrqq qftqi; 

(■0r) aqqft T^^jftftftqqfftftt qrqqrftq, aftqq qqqr ar^ q^ ft aro ft qftf ftqrftftqF qrmTpft qftTqrfftqqft 

qqfcqf ft qrqn fan? qft ft ^ft ftq, ftftqq arqqi sqq qqtft qq fqqft qrc ft q^ ■j’qqrq q ftt; 

(q) qiftqft r q qqqr qr ^ ftq, ftftqq qqqi arq q? p ft qi qqftq qftf qftni; 

(q) qft%^T^ft tftqftqTftqfftqrw^qrqqf^qfttftftTTi 
W«ftdh-tTq : 

^ft^% spftq q%fftq "qiftqftqrTqB" ftftqiqt^ 'ft'wrnqiqfqq (ftmft -r- -t qTftftftftqq^^fftq 
^-pf^rf-^f-jqrsypftt'^f?r-ftrrqrrftf%3rr*tf%m^rft qft qrcftft^ . > sftftftci t R?a qTqqqi 

^ ijiTtnq qq% stsrt aqqqi qft^i qq qqqn ft qr qft qft?r qqft qft aqprfft ftt qiqt ft i 

37 . ftltq 

qftft arfqqnft qqqT qqfqftt q^rft qw qr fftqft qft^n % qw qftt qqftsq qn qttft ^qq qrt qtftiT i 


qqfttqrqJT: 

^1ftfftqq%3rftqq%1ftR/ , fttq^ft^ , ’ftqq^-. -«qqi srsnqw-. ftft arqraftqq^ ^r.n ?ufftqrf, ftft :— 
(qrj Tirftftqi'^rft ftft qfqq 
(qr) ftH qiq qft qftr ^qjtT arjftq 

(q) ftft xfftq aT'^fftqqi 

(q) awtci qrfftfq fft«TRi, ^qqi 

C^) fttft arqftjfttq Tnftftqr, fttft^qr arqqr ftT-ftftftrqr ftN q^lft qq sqqrq i 

38. qufftrqr 

arwrm % % ^rqr, arqr qitft arfftqqft aiqqT qftqift ^ faPv-rfti qn ^qq q^n ft 

fttw, srqqt q#q ft arqqi fqr % tftftf % ftw, -mfqqq wqqr arqftftt ft qfrqjqt qqft qqqr ft 

ftq qq qqft qqqi ft arqqr wqrr ft fftqt qqft ft fftrn ftftt ft, fttft ftt qft qnferqf ft ft fftftt ttw, wm qn fttftf 

ftm i 

i. 3lfft^TTft 

( qi ) tsli : 

(i) fftqi qqqi ; 

(n) ftqft qqtq qfftq qr ftftq ftqq 7 jfeqi ftw Tigqi; 

(in) qftfttfftftqiW ; 
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(43) ; 


[Part III- -Sec. 4] 


(i ) HI‘•HR iff ET 3TT^7f %T % W1 %E7 %t 3TTf*fE7 ETfE EBT 1 JTT 37EET 37W: t^TE % 37EET 3773 7347 

R ' B rqT?ft; 

(ii ) fER$ EER7 ET EE % 'sp'ft 37*737 ErEE-ETE ff fEREl %TEHH ; 

(iii) 3rfw4 ; 

(i\ ) %ET 3 snatwf), %1 ETE) fEE%TE ^TEpEET Eff fMt ; 

(v) EE«i1%i 

ETEEetoT : 

EF#TfePT %) "2TTT fafEEE % 374 % ET[f%T E?I E%3 % EFf t 7T=TT ETTTTET : 

(i) Pti^l arftWRt Til '377 '77; ET %) TRjf % 3TJER, fjRT tr iqjy Ei|4-!.fl "ft, 'fEETfpT fEETEtE ET EplEIT ETE 

A ER -liE % sTuPE u«tiET 37fVET ^tii^n&4T %t TlET ^ET ; 

(ii) EfiEEKtE ER ER% E STEFe fl% % 37TER "77 f%Et STfEEETt % %TE %t 17EE-E7E E E^TCTKtE ET EtETT tsviet ; 

(iii ) fERTt 3TfE^i(l %t 3-flTK TtR 37EET E^ f%E% f%TJ 377 fE^R E>7% % fETR ETE ft ElEiET f, t-ETEPPE 37741777 37E37 
yl-lfil 3 f II, ERJ 377% 77<7E 4 fEER fEE) 4l4 % <mq f%7% pETJ 37f EERE ElEi 477 TT . 

(i\ ) EfHfti % Rett Erfim 3r4fffi eeet ar-jiiiwfEEi EfoErsrf % fEEErRtEET % 477 4tft w4f % fErq %fETt 

3Tf4qiKl %f M^1 -~1 fa E7t TtRETT 3TEET TEpTE Ehh ; 

(\) i'^rnr Tte et ee et wjrprrqFT fe 4 ett4 er t£ ^tet) srfEETRt wt ere 4 Pte4 ee et ee et 37 ^ 71 ^ 3 1% 
ETt87E % ETE, '3% 334717 4e ET EE % STERE "ERfR WE ET33 TTJTTRfTT wnff E % 377% 37TWT ^ 'R7PTft73 

%'; 


(\ i) 1%% 'TTfEw! wi, vrt f%Et TpEft ite vr ■q; tr i 7f7%!i7T*4Ei % Tfnpr ■ri wt r 377 %! fRjfqq %t trU , rt %% 
■qfE^twrfv % Pi'rihr-, f%ntf "rt 37T%?TT % 37^*717 377 % fqf5% ■qtq rt rt MRuqd'i; 

(\ ii) %r^ aiET^ qErf4^f%T '■77 sttrt t % 3R% TH tt'rrt E 37777^7; 

(\iii) -flE-JWt %t RRT %1 RElfRl; 

(R7) %R7t RT RRIT % 3 Et%T % 3T77F7T 37»7E 3^7 R U'<]WI f=F77t STfRRTTt %l 3R 37%R % 'RRT’TI ^ ^11% 37, 
fqp#- frTO 3E ERfFT fRR7T WeiTTI 377%T fR|f%? %I TRlf % 37^717 3WR 177 % I 

(73 J f%*7t 77f%7T tr RvTTT % ‘-Viq4ci Pl^td ftvRt 37f*7efii<l %!, 377 Rfqni "RT 3RF %t 71 <lf % 37^777j EE 

(R) TSTtEI % RTR % T^7 E : 

177 t] 77 % 377 f%%m % tst-i-s 1 % 3 q-<a ,j 3 (i) E (iii) E EtEtEE^ f%77t EE %t rfiE 37 7 ttttr Tf, RqT*n 

qffTwr %t 377 % fEr); faRsd E IEri. wrr^r sfrr 3% 15 EEf %t NWhsi 373 ^ 3Rrfa 37»7-qT trE ^ 

jetEt Et 77*1777 -q(f77q>Kt %), % 37ET7 7r«n^ Rii EHftafl rrh 3774 37E77T f%n Rnnjn 37 E 'lEEqiTE wn ■'jttjti f%ri 

ITT RRTR 7f77vy 777 TTfq Rt ; %t IrEtT RlfET RrE E ERE 773717 TTfiq^TTt 7JRT fTTR 1%EI 37 11 1 * | 1 | 


377^ E7T fR7 3^77 MEtr: %E ETT cRTTE Ei7 RT%?7 377 E«7R Z-Hff-Tqqfl % 7T7fTT377 ^7 77TR fFTf^Rf E f%7T EnTJTff 
1717 fTqfrET 77R 77 J 777 TE EE KTf'tTETCt %t far 'ETA % ET^ E 77 T 37 TE?T ElftiT fERTT TJqtFTT %iE "STTE %T -*m' 4 l (Eh-M fE7 3 E% 
77777 371713 37PIE1 " 7 T 7 )'ff EiT TsTTEE ERE 3717 37347 7 TETE ER^ % fTER EEfET 37E7R I 

ETE^ E7T 'Rl fE7 %t^ ETTE 3777E %t 37PT7EEiET ETTl % Rf^; 

( i ) TtR 17717741 R Efq EITREK ftra; % ft WET f, %E7 fRWm EEET R#RT7Tt EE TRiR 7TTT4 E4 KIEl EEt 7RJET f; 37% 

iii) EWE 37f7TEE%E7t EE 7777 377737 ! ilfiE W% f%ET f f3T77% 4 % E7EMT %% TW E^RRR % fiEE ItTcEE RUE E’ 7 E'%ER 
E ERE EET f; WE 

( H, ) DTf^TETRT f RET^EE EE7ET EET371 EtfeR % 3TE% WT E 373=! EtE EE 7%WT % T^tEqr ER fwrr f. \ 



[ ‘‘TFT ITT— 


RTF RT TMRF . iTRTRTTR 


n 


ii. cinfgrtt 

(R) T5t? ffc fcRTT^n^ 

( i ) fiRTT =ti<,H; 

(ii) RR% Rfr^ Pj^O l l fiRI^ ^TFff; 

(iii) 6 rfH) Rt rf^r aroftt % fair Rfr ftR rsrt i 
(T=T) '*1% R^TRR fcRT 'rjTJTT 

(i) *JHMl ; 

(ii) %R|fe (^ftpif) ; 

(iii) RFf Rt tjnr^# n , 

(iv) "3R HIRl ft Rfc TFTR RfRRFR FR R^R T r j TT t Ft 2 RRf RT RfaRFR RRfa FR Ripcf f^TR Rn; 

<1R ^d'l ft’ RRT ; 

(v) ^Rt ^ «Kgt«l'ft RTRJ RF RfRR % ftRRTT % frnj RRTtRFT Rff Ffrfl ; 

(vi) RTgfRTRt I 

T T^ ’IF fR RtT hPif^ Rt^ RFT RRF tW) Rt RtF '■STT^VI RRR RlfaRtTf % !^?fTW 3 t RTR f=^rfC37T R feRT ^ T U ilT aftr 
t'Ttt Rt^ -stt^t fdfarF RiftR fr RfaRirt Rt ftrr qjpt % fRir qrfTfi R?ff Irrt firr ‘iff* wr Rrt Rf ^mrft Irrr for rr4t rr 
rtttr strrt RTTtRf rt tspjff rt4 aftr rrtt rrir Rpt % fan rrpr rrrt rfr . 

'-Hqj RF RT fR Rl^ <niq RTF) RF JHiqV’tRni 'ifl it, RfF 

(i ) ftft kihmI ft Rfr rrrk ffns 4) Ft rrtt $, -#r fRRTHH rrrt RgtTTTRt rt r>f rrfT rt FR? rf) ttrtt 

(ii ) *t’R “4 RfRRTTt ’Ft RTCR RFTRt 'iiftiHRTf) fRR t - faqR RR <+nJNK r\t iff) RFPRR % fRTT far-H RT^t TRS if rt) 
ff 4>f<l RRT $; atVt 

(iii) arfaRKt F FR^RT RITR RFT3T) Rtfeq % 3RRI 1RR ^t FtR ^t T^5T ^ ’^TtFR ^R f^TRl Ft I 

39 . uf«h*ti -gTraif^fFT 

fqfqqq 38 qtt artw-Rt 3nf«rFrd ?ri frftt ^tt rrrt ^ i 

(SR) RfF ^ qeq fqjq% RmRRC RffeRFTRt RW RR^Tlft RT F^F TRTF4T ^THl t, RF ’RTRRPT 3TRRT #F ^TTRTfRT ^ ftRI 
Ft RP f, SR'-'TRT 

(73 ) "RFT Rf^TRRt RPpR RrNr) Rt RTRnfRF STRtR R FtRt RFTPTT RRT t, RPRfT 
(R) FTFT RfRRRt 3t«P!P RR+Rlft RRR Ft RRT t, RP-BRT 
(R) RFi fRRt 3RR RRRI Ft RR^ FRR^ RRRT R^RFlfBR <F; RRRT 

(Tf) FTFt WtRR 38 % RRffa IRRUPT yf*RI RT RMR RRRT RfRF 7?R R ’RIRFTfRF RFf RT I 

RRR RF fR MW? 38 Rt 3Rf(8TRT RfRR1R RFt fRRT RT RRRT F FR RR fR RRT RRt R RRRt' Rt ftRfRRt R RlT RTF 
% RRR RFf RJT FIRT 11 

40. RR % fqRT yiTctd RT viru^IrR 

fqfRRR 38 % RR’fp RPR 3TtT RfRR r) TlfRT 3TfRR RTF?! Rt RTFRT, RKTR RfRRTTt SKI fRRl RfRRR I Rt, Ft RR 
RfWTf ^ RfRR ft fFR% fRRF RfRRTT qpxq qff R^ f jftT RRRTft % RTRR| R‘ fRRT RlRRTTt Rt RrTPTtfRT Rt RTcft f \ 

RPR, RF fRRJRR RfRRTR, RR^ fqRR^ RPR RfRtfRF RRt ftc^ 3PR RWRRt R RftfR’ffRT RT RTF Rf’TRTfrRt RfFtT, 
^R R' Rt4ri fRRt 3Tf*-TRTft Rt RTfRF RT RRTt f I 

41. RIRPR RTR 

FR fRfRRRf -4' Rf% fRRt RTF % Ftft fF Rt, Rf^ MrR % Ft 3TfRRTpf R'TRT tt^ RfRRlft 'iftr ttr RRRTTt fRRf 
RRRT Pf RfTRfTRF RR ft 3TRTTRT ft ilffT si'll % fRRF RppJTTRfRRRTtRT^ RTRR Rt 'ill'll f? -iftT STTR^ qff TTR ft fR RRf RtT HI*hH 
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Aft AfrfcAfFAt att satfA fa■ snfawt, AfAATTTf aftr at^aiaftft % aaa 'll, sreq ^af fa^rr £ raff it far afFTfar 

AfWii-0' 3TTT 4 f/*-f' c )Kl «;Hl %TTAA 1 ^ RTtTAATftTATTTt T(4TFtFtAT aftTFF slit % fam RATA AF THkYhi AT ATAT-A jii4) rtt JllUMl aftr 

Wtw 40 % whr ata attf Aft atIaf ark aIart, aifFA stt^t% staatftatrt, fat ata arfAATTTt%wi‘Fpfr i 


42. W ufcF*m( 


ff fafaAAt Afrhr farm aft at fait p, At, 

ATAAIT! W TjfSTAT3A ATT fafa APT AAT fa FTAfa; 


AF SA^TA FFTTAT FTTHT it fat ATt^ 3rrfAATTTT 3TAAT 


(i) af srTTfa ftatat atatt % far fat^ arffafart aaat aatattI AFRTFfaF ArffarAT tot it -staat fr% arrAnfAAr 

AT^IAR faTAlit 3TAATTFTFTTTtAAit TTA fair AAFT A FF wrfaiAl ATtAATfa ATt MIAiRAFI fafa"fa ART ATSTfaATTTt 
-AAAT RAfamT Ffff f, 3TAATATFT, 3T*A^ Art TTA fa afatAT ATT FITA fasfT FRT faRATAFRT RR fa FFt ATt ATT AWT fa 
aTKlfar Aft ATA %FTTA Aim ®fat 3TAAT fafatA AFRFT StTAtA START SPA far RTfAATTR ffaRATT 3TSRHT SPpTtFF Afa, 
ATt faNt FIT TTRTFt t; 


(ii) Afa AfTA Aft ffaflfa AT fa A It ATTfa % RTF, AW RTfRRTTTt AF)£ F far afaAATTfa START ATfaRTTt % fRFTj; spjATTTf-lAi 
Ailfal^ Rifat ATAAA <JH4I HIHMI TAlt, AF %fatA AFfaFT SRAtR START Tffa SPA RTfAATTRT ATt Alt 3T1A81FATTAA 
fa AAA-TTAA AT fa IJ lA fa, fat TTA fa^ Arffap TTA ffaitfa faF RATFT fa far AAT AfafafF srfRRTTfa START RTfaRlfa fa fRTTF; 



(iii) Afa fa-^QA TtFfaFt 3TTAIA STARTfaRT SPA ATfARTTA, faTfTffa hihmi Ft, Aft TTA AT IRAK Avfa % ATF, ASIA ATfA^NTt 
Ait TR % far AaTaA ATfATTt % faF<fi aTJ^tT^^T AfAiAT ATA-H Ait Till ATffeA, FA, FA fAfaAA Ai 3TF 1 fa Alfat 
faAFftA Aim -.ATJAF AAAT FA A41 AH Fj %AflA AtfaATT STTAtA ski hi(h<T faiAT *AlAF Ait TtHt AH AAiFt % I 

(1V ) tH -3Tf*-TATRt AAAt H Ml <\ A^TA AlfAAiTTt Alt UAJF AttAT 3TtT AF RmI^ AftTA TJTfAAiTTt AAATt TTA % faPT %AptA 
AtfanTT 3TTAtA ATt 'fatAt fat AAT 3TRtA ATAAT '3TTTtA('f) A Alfa. 'MIAMI Ft, ATAfa % foTTf fafAR faiAT AH AAATT % aRtT 
fafaAA 38 % afaifa FAF AtAAT FAFCf) ATAIF Arfa | TTAftr -aifa i!(fat F^F AT AAT FafO') AT %aRa AtfarTT STTAtA 
Ait TTA 4R faAK Avfa % ATF A8TA TffAAiTTt fa^A t¥f t 


TAAftATTAT : 

ATt^ arfAAiTTt ATAAT AfaATTt W Atfaf AiTFtAt HMI 'Slip'll Apt 3A^ VATIAK ptATT 1 ^ STfVfaAA, 1988 Art ATA 13,14,15 Attr 
16 AfTATfATT ATATTfAAT AFIAIT ATT Alfa faTAl t A AAT AA^ A TTAtAA % %A 3TAAT W AA ^ Alfa fatAT f A AAT STjtATT 
AAAT TT^FF^TAYt AA^ AlfAF^ AF AAfa faAT 3TAAT ATfaF^'AF A%A AFT faTAT 11 

43. Afthlc'i RiPiaIAA AT V( 11 * 1*4 

A|TA % AAtATA %T^ arRlAATt AAAI AHAITt TWT ATfAATTTt Art ^ A^hRi % faAt AAftAT Art 15 AATAT AFf aRaT I 

44. ft All-1 «J (a % AT? 31^11+1 Iaai <aRai^ 

(i) ATt^ arffaATTTt 3TAAT 4 i*4aITI At AiFIAIT % 3TTTtA ^ faAAATAtA t fatA^ arfAqP-Ini Aft ATJ THAT AiT At f 

arfAAfam Aft arpq; % afatt^ 'It ar^FTiTTfaAT Anfan^ ATft T^fa aai ahiti at% fat fat fa% ttaa ^ afftm an^FTt % atItf ^ fat 

l Altjuv; AAtFF %TJ T^AT ^ ATFT AUT'IT I ^TTT fatrlffafl srfAATlft 3TAAT AFfatTft afaTAfaFT ^RT FTTfaT A aY 3TAfa % faFT, faRI tPTTTT 
% faTA. ATA FFt FtAT I 

(ii) SffAATTft at AAT ATfanft fapfat faFK at^FlITTpAAT AiltAI^ AtT»T Aft A^ t arfAqPfal Aft FlftTF A?T ^AT A FFt ATFT 
vU i m il ATT 5 aT^FTTTTfaAT AiTtAT^ AFfat T^At ^ far AF ^AT R" AT AA FAT far ATTtAlf TTAAF A^t Ft ATFt % attr FA AT 3 TfaA APiAl 
ATftF Flff Ft TSTTFT t I AAfaF STfAATTft ®TAAT Ar4ATTt arfaAfaFT At m-Oo % ATF ^FF aftT/STAAT A% AFF FFt ARATI ATTtAT^ % 
■^TT Ft% aftT afftlA arr^TTf % AlfTF Ft% FAT AF ^ATfFTjfrT FTTA % 1JFFTF AT fanT At FATFTT FFt FtAT fatATA 3Afa ^AA % TTt At 
ATP A VI SI'I % I 

TAAfrerTAT : 

faytATfAATR ^7t attr FAFTF % F A ' C tATTA ^ TTTAPA ^AT 'fajfrT FTTA, 3PJ7TTT#TAT ATTTAT^Af % 1 JTT Ffa afa A84A 
ATfAATTft FTA ajftlH STTFAT %T ATfTF Ffa FAT ^tAT fall uil-1 ATiFTi I FTTAt ATT ATft ATTFT FAF ATfAATTft % ThRih FTT^TT % '4PJTTFT 
FtATI 




[wrin—i5r^4] 


HK9 Wt <Mqq : SKimTTTJT 


] 5 


45. f'K'ifl'l 

f4i41 -3ift|<=t)|-fI arei^T c t)4‘ c 1l<l TTHKT Hlf4 i W'Q SKI faplfatf foxTI ^TT % I 44 fkkn % StTPT, arft<=hi<) HKKT 

4)4^10 444 f^ti ar^KK yaim 14 % 9iT p^iSK ifFTT : 

1 . 3tf*KFTft kl KKK4 4 ; — 

( TEF ) TJH%TT 

(i) R<444 4 W4 #TKFft 3K ^ 4 th ^ 1/3 4t STfaspTk fa4*n Kft Ttrfrg 4 4 TPT «n ^ f4v4t 4t 

M'tiH ^4 p)! 

(ii) KTS ^ 3T^f%T % fcrq ; — 

(KT) Kftl 'JUM '^Ki"5KrfKHlMl t l T?^r4 -aflrTl "eft a-H 4<H '44 1/2 4l 7 TP arftit^id (4 4 *1 q 44 fll-flO 4 Hp4| 
4 TFT «TT I 

(T9) wft SKI *4 TIT# t Tit 3 T>t 4 #T KFH 4%&, tp9 4TPTTFT 1/3 #T^Pt #T 

3KlfKTR 1/2 I 

(T3r)wt 

f4#fiR -qf( TPjk arerfa % f?=TtT f«r?W h% 4?miS httt tkf skk '‘kti kh ffcnpq kT irn krr kt 4kt far 

Tjrrs-(^fr) %'HW^ (i)arK(ii) 4 fafafa^ t 4ftr ‘KF^SK kt 3WKT p4t w\ % arf^qfakif kt t=tfj srf w. 

(rl'Il'TI J llq,'ll I 

2. iJiTt^rrft % KTKfa 4f: — 

("'ll) ‘i/'l ^44 

(i) fayfaq 4 Tft^r Keffa 'Sri Tpr ^r i /3 fat 4 i4^ki Ph»h k 4 nuk# 4 ^4 4 tut «n "Kfa wk fa-41 
4) TKfriT fat I 

(ii) ^TTS Kit amft % fafa— 

(Tp) tjfa #n 4far SKI knTFffa wr 4 "SBT fa 4 Tin ^ 4 tR KIT 1/2 fat KF q-.4^l(l fafa*H fat ifffKa 4 

nFfafaTFT «7T I 

(T9) top -erf % •qTKRCT’f ^ ^ ffaqfafa fa^, 44i4n +.4^rd nnm fafa) nfafaknfai i fa kirw 

(Tf) ^^TnHKr^ii^f#SKi^' : ’nift'^ ark^r u4(4) ft | ® p 4 ■'KK^^t f4r =p4"^ "cr t ^mi^i 

tbttj, -0Tqt rn^hert ^?T Tnf^ 7nftT9r T5: K#Tl 3T?T^ fi 4 ^ ^ ^ ^4 % ^ 4l 4t KTC 

4'fi, afk 'aK ttkkt 4, -^ra ■aim 4 ^rr strikt 4-4^14 % :i ft Wk % ^tkt ri, %=t 

(T9) vr4 

fSf^^T^ 3TKf4%f^f^K4f^^KK, KFKT?K^9qT 3K^K4fwfrKTK, 4rR ''K ^Kll 

frpTjws- (-^r) %^TT9^ (i) afk (ii) (4fT) 4 t^SKKT ^m\ w\ % '+4^iP.4i KT^SK 

T'TnFTr TJTTQ7T1 : 

•qr^^p 9^ a#T9TKt KT KKNlTft TKI TPP T j^TKT ^1 ^fKTFI KTT1 ^ ^1T KT^ ^f PKn ^IK W few 

■^tt an?rq m 4tw-K^ aq/w ’4 ki spt t fqi kp fartfr skk fmrw, =m<1mk kt ■bkkkft 4 ^nrt ^rnr t; 

^Kpaftrf^ ^14^K4^K%T^4^KKNr4 3rT4tatf4^n^^i4^%TpTrp 

Pt TTKT Tit 4KTf4^1% Tpt Tnfm 4 ^4 ^ '’pirn ^ ^ f?KTT WtJ^K I 

46. fKKTSR^targfU afrr 

tt^p mPqwf, pktt4 kkk tk ^tktk ^ 4) ^ ttopt i f4r arftrw4 kt ^Hkt ^ 7 piKi ^4 -4k an44, 

iWf w •fkqkm «n, % feti -qfkrfMi, ^ ^k 4 4k % fkq. m ^t #tt, % 4N % a^K ^i ' 3 ™ ^kit wi ^r 

^pf3fK%Kft WTKlfKKkt JfRTKT T^IT 14t T^IT ^ 3T|^I WTT qHlK 4 arfiqwt KT ^kI 

^^ip TK Tvr%^^m^K%%fm^T«q#TTK^qi ^r araki ^h 4. skFikk arfK^rk ki ^4-.k1 Iwpttkb 4, 4kn 
^fqK3nf4^rttf447T4,^# T,rf49kTk3TKrKKTaFqKi%^q4' ^Fri^nKnKfs ^kKTfltk^nkn^^ k fsKi kkipt i 
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47. Tn-flr-) ctiifa7(7! 

( i) ffaRT rflfRmfa 7 H nfanfl fat n % 3TnT T tfT 4lft (fa fat 3Tffa7T fa 'fan* nfatm nfat m 3-lffaTR pi'll fat -swfa 

(S<11 fat Pl('1 c tiH. e ti fa 7 ! fat 3I l llfa<1 n«1 W I 

l ii) ffaR mfaTT fa Ifam sritD fat mi-fl fat -infa Tm fatfa fat mil or it 45 fa*i fa Him faP-iMn 48 'A Rffaq srfRiRt 

nfanRt % RFI arffar n<F fat ni'fa I nfafaRr nfRnRt 3TTR T ffam fatm afrf nfmi-q?t; 6 ifatfa fat nfafa % fan <iqym 
nfa?! nit faRu i 

48. YFftfaRT MsDFNT 

riTfan 

(i ) farfa % nR fat nu/tt nri n Prfa J ifaf fat fafaffa wi nffamit % I 
(ii ) iRWra % TTE fat mTfat UIFt fat? 3P1 nffafiRt nm nfRnRt 11 

49. 7iirft"T fat rfatKE 

qfatn nfafat fa faro, PlHfafiSfl nfaajtfaf fat Rm ffan nu.Mi ' 

(t;) nffaRgirmiffaRft faR m Rfa nci^i htrt fanfatfatntRrt faR mrTmr ffawtrin aiftm vi«;i«&k fa 
ijnT fatfatl 

(13) TRE fafat tfam fafR WH tm faffat ?W if T pt faffat I 

(■qj nTfarTem TTfnq Tffnt I 

(q ) TTT ifafam m fa ffai??T^7f fat nfatffat Tiff fat nil 1 it I 

faWJTOV 

fa-rnfafTTHfa 

50- 4t 4 U\<i^JjTSfrr fan 

tt (fain t far -qmnt' far 'Rwifafa fan faR nt ffafat faffanrit n nfanft fat fan far fa fan^F faifa fafa nfan 

qfafa fa -fafm nfa farm fat m nftfa fa iftm fat fa^t far fm, far faffa i 

si. wfcr fan imr 

(i j fafa fat ffafat rfafaffat n nfanft fat fan mm fatfat fa fan faR nt m fafa^F fatn ttrt<t fat mqr i 
(ii) fafa fat fan fa Infat qfwfa nnfanfa fan#n nfat^fa ffafafa fa nafanfa fat nfa® fa fan fafa qfa 
mm Rt nfafa i 

i iii) fafa fafanfat n nfanfa fa nfa fa ffanfat farofi fa fatn ^F3 ^ ^ fan fafR qfa ^ >3TTT ^ fa 
mm fat nfafa i 

52. fan^r^tfaj 

fanmn fa nr ^ ih mr fa qfatn nn fa fan fat nfan ffafafan arfafa fa ^ fatfa t R fanffe faF»F tfafa : 
mq n fn aifarnfa n nfanfa irfa faF'F ^ ^ ^ntfan rntm fa nn n nr qfatfa fat wft nRq fat fanfafa 
nfam fa^n fJR nfaRt fa nr far fa i 

ttweivi 

aftr mt wnn mn 

53. ^rfarfaU^TT 

ffanfat fa nqint fa 'fl*mfaq nfnrRt n nfanfa fanffaffam nrR fat fa faro; m faW :— 

(n) srmfmr rjnt 
(isr) InfafanrE^rfa 
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(3) ftlMR! 

(3) 3333173 ^Ht 

(it) fftftr ati'+lftw ftftftft3 
0*0 3R3ft^r 

54. T^ftt ft3J7 *J7ft Tjft Tlfad Uica ffTf^Flfl 

£5<jft ftt 37t viPw'ni 77133 7nfti c tii{l 37t til'll I 

55. ftt ft ftdl <*)<% 33JT "^pfift 37 Mil 37ftl3ilfl W <*>4^l0 ftt 31371 ftt T'lffti 

( i) Tjftt 37T arf337I7 3131 ftf fft3T 3JT 7T377TT11 313 ftdl ftt arffttlftn 7H Tit fftftt ’ft 3337 ftl 7|ftt ft 

331 3773 "*11 '3ft 377% 3)1 f3ft37lfft37T7 7W3 Mi(ft°fiiO % 3177 TjTfftT! ft I 

(ii) ft371^3 ftftl 773^33% 37 Tfftt 37 33; 37f337T7t 31 stftdftl ftt 77SJ3 3lf337T7t "SRI 37|3 37 3"!3 ” 

ftl 

37^ 3F fft 3fc 377 7733 3Tf337Tft 31 qftd l tl g 1571 <33 ft 3T*R ft ftt 3F 373% ftft 334 3ft3TT % 777331 £NI fjW 
ftftftt ft fr-lO (ftt!, 33; 3T77Tf33> 73ft ftl 3lft 371 3T3 ftl * II I 

56. ft 37377 37lft 717 fftflft di7% 33 WT3 

Tgft 37 331 3Tf337T7t 31 37ft3T7t, 33 337 fft 377% fftrftcT 3F331 3ft 3F[ftl3 3T7t f331 337 Tt, 3ftt T-»7t3 TT ~p jft \> 
37377 3TT7FTT 3F1 33 Tjft 37 373 ft 3% ft^TTTT 371 

57 . tftftsRlftftT 37 ftr 3 RTft tjt ft ffttr ^ft Tftfailft 3 tff 

fftftHTftfa 37ffeT347t 37 33ft3T7f 3% ftU (5 ft H ft< 3 ftl 377 3773311 

58. 3TT3RffctT3; T^ftt 

( 1 ) srfftfftt 3T 37^3771 337 %#B7 3% ft ftt 3fftftftftf 37 12 37% fftR ftt 37137^337 iftt ft 33731 ft I 

373J 377 fft tt^ 3T7 ft 317 fftt ft atfw 3% 3773^337 Tfjt 3ftr ftt 37 337fft ft, 377 

3T3J 33 ftft fft ftftt T^t ft 373 373377?! 3lft fftftf ftft Tfftnft 371 V7 33 ft 3FT 3731 33^ ’737 1 ■ 

33377 3f; ft3 ft 37f337 ftt W3 I 

{ 2 ) fftftt 3tf3377ft 313ft3T7t 37t 377371 ft37 ft 333 ftrftsr 33 ft W 77337^=337 33377?! ’ft ip 3-' IT ' 

■tin % %n 337 tftf ftt 37 ft 337^37^737 -37T3T7 37 Tdldilft ftftt I 

(.3) (37) 3f337lft ft 37371 ft fftftt ftlft^7 3ft ft 3Trft 7^773ftf ftl 3^ '3737^337 T^ftt 33H 3ft ft ftlnlll V" 

37 fttft ftt? ftt 3K J ftf I 

(73) 37ft3lft ft 313ft ft fftftt ftftftTT 3ft ft 33ft 7JI3 3ftt ftt 3ft '3137^337 Tfftl 371 33T3T 333 37 3t3lft H 
3ft3fftf fft3T 3TT 733731 f I 737 ftt3lft 7^ fftfft-13 60 ft f33ffT3 3T3 373lft 7|^r 7713131 ft 3f3f733 ftfftt I 

1 4 ) «7737fT337 33^33 33-f3f333 (3)(37) ft 3 V 3 f37lti73 hfl'H3-62 ft 3333 f373 3137ft337 ^ftt ftft 

fftf33 3 63 ft 3737(3 37jf3 ^ft ft 3fftf733 fftTft 3=3 3377 371 7£ff ft 771^4 337 ft 31773731 ft I 

59. fft ft 3Tfft3iTT Tjft 

( 37 ) 7 ft d fft7T 777 fftftfmfft^TK 3tfftrT ftt ^ 

( 7 ) 3#T37T7t 31 37ft3lft ^3pt 37 ft3T ft 11 ft3 ft f7T3 337 f33 ft fft3T3 ft fftftrrf33717 371 3T3 ftl311 
377 ^ 3 ?T f37 ft3T ft 31733 ft 37 7(31 % ^3173 TTfftt ftt ftft ft 37ft fft?t3Tfft37R ^ftl 3Ft ftt 31 ftftnt I 
(2) 3Tfft37I7t 3T37ft3rft fftftt ftt 7733 33% ST7I 3rf%7T f3ft3lf33717 ^|t ft ft ftt 3^ ^ft ftt 3eT377 ft3 33t f3ft3rf337TT 
l^t 37T 313 ftt3T I 

( 3 ) f3?t3Tf33717 37 331% 3T3T 3rf33Tfft T^t ftt 33f3 ft fc73 5 ft 'fttM^lft 3Ft 371 r37CR fttOT | 

(4) 31 fa33 T, 1989 337^3 180 fftft 337 ftt 3Rfa ft %3 f3?13Tf337R 75 ft ftft 1 333ft, 1990 ft 240 ift3 3 


mOO C3I/P001—3 
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(7§r) rir 3rAt?r "jfRT ^Riffcrr 

(i) atfARTlA RT rAriA TJTTT fH(Vi>41f^l^K Tjjt % %T( RFT 7TTAT9 A RRT RTF ^ fART RITRRT fAFt flKI<9 Ft R[*A 

3T¥WT t I 

(ii) RR rA (All A)^ =hk ij i *(<114, NfAWiK fA'-ll RTT FTRTRT % "At RR-fAfARR (T9)( 1 ) Rit RR^RR arAnST rA T JTT 

R^f RTTR f I 

RTRJRFfATRfAlTOR rAARRA FTTRTR A TRJ’Rf fAr ATTT RtfRFT RRR R*t RT Ft RF RTrA IAARi ft TFT 3TA8R RTt FTRTRT 
RTF FTRTFT ^ I 

60. AtarA'g# 

(l) 5 T<Ar> RTIARiIO RT ^‘■IAitI % '^'^AfsRiv'l ^J^t ^fyn A itPs'ftC'i W (A , i < tCl Ft fAr^jf, y<AR> R*f 
rA 'fl’I^l'O AftT RJFTnf At RRR f?H A "1l4 ■sici) RrC(n) I 

( 2)(^FT) FFT^rAART%RtArt^ 5/3fRRRATnAFRF^T9TA ARTATFTTRRnTrRTfAARFRFTATARFT 

rA rA rAttA T^/4 fSRT6i ^t A t^rr IAtftA rf IA(i<w Afrt rrt 1i 

(T9) 41miR Tg^t/AfeRTRl fapA rAARiTA AT RAriO ARTfA^R FtR RTFTT t RT ART A FAIR RA AA RTW A, % #TR 

Ar t IR^R t afir trir ra rA aiAtr art atArt ^ %#at rtf % fAtA 5/3 fin rA ft A rirt rttA at) argRlA Tft Rnrpft 1 

(R) ■RR'fRTFTt arfRRnART RiAaITI RTIAatA F^TAT AT wfFR fRTRT Aim i AT ARTRTTH A TJT*J A Apft t RA RFt AtA^ST 

rtf f^TRA rA Art A fart rt afrIta IAtat art t at rfrA ^ f) r^ t, At rfA rtA AtAtft rtf ^t Aa art rArt ^ AtArft 
RTF A 5/3 f^RARTAAlRTA^/AfATO^RARiRTRTTARitaRJRftA wtt I 

(r) rift sAarrArtrtAatArA RApAA-rfi! rt AfAaa rt) strFrat) rAtiA TpA/AfeRm A "tjr-Atrr’’ AtrrA 
RTRT RRT t, 3TR# AArA T^jt/ Afe ' TO Tijjt % ^pc f)A RT ART rA tstjA ATAft RFlRTt rArA f^/A'fRRTFT TjA RT) 3 TFrWR 10 fin 
%3TtRAh n TJZ-f5RR’’ 3TRfR% RRT % ROKfA RTR A R3T ftRT RlTRAIT 1 

rtri, rf fAr AIr i A / A fe»HV i ^ PrcAV i f^n Fwt At aftRAh rftrA rrfr Art At t?Tth AfAn rtT •rt RRTcft t ;— 

(i) sAArrArtrArtARA nA/AfARTFT rArtrAt%t?AhttrtrfTArA’ fARfT^ir-RRt rtrtrttArtrtrArti 

rtt^ rA; thIArttArt rtArtA Rit A ArtrA rrjt rA r^ RtRrA,ArfeR)'N ^ At AptA At rtr AtftrrA tjA RftFrf®Rqf 
rirt rrA rA apjRfa FR ftA rt A rrttt 11 Ar rftrA AAnA/Afe^n ^t tsrT A A arRfA rA i|f^RT r^t A ^mAA 1 

(ii) 3 fCfR -qA % AtTTR AtRTA/AftRTN ^ft RRAfTTfFRT 3RRTT RT RRJT RA RlTnAt I 

(iii) Art rA rArstA faAt fAf*FWR- am RTtA fRfRRRT WT-RH RF^F RTtAt Ft AtRTA/Mf^RTFT trA RRT RRiA 11 

(iv) AtRiA/AfeRTFT 15 $ rA rmiIAt rt Aft A ^jA rt anA % '$^ri .arfRRTTA rt rtArtA A Artfr sttttr rtt rrtr-rr 
TF p rrA At fArr rtf fiRtri t : fAr 3 tr rf RT stA AAr 1 1 

JR'At-Mui : 

1. rA RtAt 9 RRT 3TfRRTTA RT RtArtA Art A RtArt TfA rA At fFRT 20 ftrr RTT AtRTTt/AftRTFT ^jt RR RTR FtRT I 
RfA 180 fRR RRT TTfRR rA RTTRt % I 

2 , fA^fAR rA riAti A sArrttA RT RtArtA Art At rtArt ^ rA At fArj, 20 Apr rA RiRrA/AfeRTFi ^t rtt rtr Art 1 

61. 3HTTS4ITRI \?{5l 

( 1 ) aARRTlA RT RiMR l A rA ■aTFTTRTTR "^ft FAt 3TRWTT A A ^THpARR RFtAt RTR RTT^ RT^TTTR Tjft Ar R A aftr TTR RTR 

3firA Art arqfR rA «rtr A ttrA fa ttot rtAirttA atr AIrtA ^t rA ■^ttrAAr rA rptt ^ttrt 11 rAArttA rt rArtA rA Atjjt 
rA RuA RT# aFFTTRTTR T|ft RA RRfR fArrA At FFTR 90 fAR RT ^FTrA Art rA TPTFR 'TgqfR At RfTTR 360 t^R A "RfRRT RFt fAA 1 

rf tAr rtrrtIArt RfAATfAAf A thtr^t AtA At th- jMl qh A fArAt sAArrA rt r>4riA rA ^tft 720 fRR rA srAr frt 

STFTTRTTRT T|ft AttJT RTT T1RTRT t I 

RT^g rf Atr fAr sArrttA rt rtArtA rA 'JTfA AIhiO At rtrA A AtA At th^A-i A -r^rsi rA 720 An At rtf 3trtrtt°t 
T| jt RTJJT RTT FTRTRT % Afk AtA, AcFTT TfTgAtFR AA FTRR, fAfAR RR A RFtAt fFTR fR^R RiTTR rA rArT I 
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( 2 ) wq qTfqqfrct $q fffaqq) ft 3T^r«n fcrrr qq; ^rgqrt; ft arfqqnfr qr qqfqnr qrt Wr q . t q fern ->qq wk qrt ^jfr 
% fTiq qt qqfr aqi) «rqHTRor q[£t qrjjj qq qq^T t1 

(3) arqrqrrq ^f) qrt arofq % f)qq fqq qq qf fq qff #) affr qqtK qd ^£) qrt rrrqfq qq qqqt qqq^rfc 
% ftrq qft qrt qnqqt qqf fqr qyq srfaqrrftTq qra f) qq^e f fqr aqqqqq q[^fr qd xhjq rsfrqifr qT fqr4) aqqqqqrnqrd 
aqq?qqr^ # forarfqqrrftqt qqfqift %fo*m^ qT?T qt, qr fff?r f qq^T t for srmnmqft smfq qrt qqqr q m q fa 
% four qft i 

62. WSFfWq^ T|<(ft cWT PWM 

ford) arfqqnrt qi qrt fta^rq, toihh, qftqrT foqtajq, qra 4 foq?t stfaqrrd qr qqfqrfr % qqrq qr fqfqqr 
[fe'Vim ^i?h qqq qr foqfr sqq a^sh % ftrt( '4 hi for %qftq «r.q>K fr fornfoifoti % srjqR qtrf £irt fq4q ifoqr qrrrr, foqtq 
aqqrffotqr q«rr forjfo r^^di q) qtjjff iff qn rtqfo) $ i 

63. 

(i) q^ 1 g^%qq^'qqrqK^#iq!ft%qqrq^3Tqf^qft^^ : ^qrtqTTqqr^tf^q^wqfqq^fn^qRq^ 
3Tqfqqrq»lqiq3TqqTq4qiq%qrqqq^’^Jt 'ftqirfqqrt ifqrqj^ft^^qf^H srfqqrRt qr qfoqtd qrt jqjf qqT srqfq % firm 
12 qfft ft arfqqr qff rtf) i 

(ii) T^fn ^«f<il qrtfo>4) sqq jjqiRq>) %qrq ql^siqrr <4q><ii% fo>qj ^<{41 %qnqn fo)4i 3t?qqqrq 
qft ^rft qft q»ft Tfojft qqrr qft qmjq) qnrfor ftfr srjftq % qqq ^for qft ^ rfoifo forforroqr qrt w>m ■qqq f^pqr qqr ft i 

64. ^^tgrrrqjqqq^qr 

gTffetqrrftqr qi4q r 'fl q^-y^qrqTTO^r^qrt^qT^'qTgf q^ qqqr^ q>ft ^f^gqr •sqqq?i ~-' r qront i qrq; qr ftr qfq 
arfferqrrt qr qqfqrrft qrt -^qrqrqr % rfriq ^ ft?fr t ft qqpt qftPrftrqf qrt qfirrqi fq #ft f i qq ^fferqrrft qr qqfqrft 

qrt qqqfr ipg % qqq TqPrq q 59 % qq-f^Tfqq (q>)(4) % srtqqfa #«rq f^tqrf^rqrR ^ ftqfa 4'fqfYqt: 

q^^q^faqiqq^ q>4q i^ ?q) q^i^^' ^iPt^^ it^^~ s ^fTO : r4^favtqrf : <-rqrTT i ^tqrtgrqfa%%rr; 
Wfqq 59 % ^rq-iqffqq (qr) ( 4 ) % «r<q4tq qfttqftqqf % qrm q^ qfe ^ fHt: 

qr^q^ 4tfqr^qqfqrf)%^q4'^fr'®q%%qrwqqq^qqr)^qntqqTqi 4 f, q^t tsrft qr) 
rqvtqrftrqrR qrt srqf^ % 

65. J9f«K <tol ^ q»l MdT 3[qi 

i^re «rfqqrr(t qt qqfqrd qft ^<€1 qsp qq fr qi % 3?q qft arqfr rNrat % w ^ qr^r qn t;rt t q? qr) arq% qq 
qf qrt ■^jqqT ^qr ftro qf qr ■ywrrqq ^ qn ^ qqfr ■ftrqr ^tt q^r 1 

66. (£<•<#qn wtw#r «mk\ftqr 

( 1 ) rqf^^qTqT4qrttfqqffq34q^qrr4qrT4T4qT : 3^^qTq%qir^qrr4ffqq^qqq^'^?ff rmtqftnti 
(ii) 3rfqqtRtqrqi4qiftfqq1fqqnq'^^t^fr%>(ftq^q^Tr^f^w^qtrqrrfftqqq«=f.i4^1 qn qiqqfqqfrqr 1 

67. qnJuijqT irqfu 

( 1 ) qrfiwKt qr qqfqtf) qqr qtr qrpfuFn srqf^ % f^rq; qrq ftqT qr<% q? : 

(qr) qTjft % T^qq arqf 'jq^ qq ^ 1%^% % f^rn; q^ qq qr qrf^tif q qrr q%r, qr 
(qr) ^ f!)qqrT qrj; qq qr qii4y?q qq q&r 1 

( 2 ) qr p faFT qqq qrr «rqfq fpq qqnr qft fMt •. 

(qr) «rfqqrrft % qqq 4 qtqr % 'fqqq'i q?r qram qti qfeqq qrm Iqqf ft srf^qr qr) -srqfq, '4^ 

(qr) q4qr(l % qqq 4* qrai % ffqqf qr) 4 <541 q^) tdsqit. iff) 4 ^rfqqr qr) srqfq 1 

( 3 ) qri4tnnq qqqqdqrqfqfrf)qqgTfaqt4)qTqr4qif)q^qr , gq%~r : qBq7l)qm)%arytre, qft q)qrqft. MkM^qqi 
qqqiqftqil 

( 4 ) ■srfqqqf) qt qi' 4 qtd qr) 3 fjqfi q^fwq rstqftt qd qqqt qrd) qqq qq% jtif qq "4 qrqf^ffq qr fqq qr) fqqr 


qn^: 
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ET fET EilFEfEE itTTS % TTTF'JffFYT Ft JP'HI siV =tfl4n5?' J l EH'H F Ent Ft Efi't'lt I 

(5 i eIF TYTEtETY E -f^FTPft f*FT ‘W-ITE E4 FETEt 3T-EfFf?E E Ft Ft srfYYTRt Yl EFtFytF Ft EtFwE HTYfY EET Ft ETPJEt I 

( 6) YfF f«b’41 5rf*H°wA YT EtF'YTF Ft ET^YIEl F YT£t eF FETE '*1lrtT F III YTE EEETt d-iicll t yF F-iinl 
it fEEE fFiFt TYTE ET EtTTE ET eFI E Ft E^ Ft EE FtF Y)l4 r JK''>T EEfY TFT Ft EnU'ft I 

( 7 ) F 41 eTyeeI ET EEtETTI ski EEF EpJTtY F t-YHPY ,7 I <41 ET Fl^ ETTEYTEf ERE 9 41 ftTEI T]lin'd 1 

3TGtmVlI 

fFfFej 

68. YrfF^fFfaTTSRFfaR 

(_ 1) FtF arfepfiRt ET yFetF tFFT yFytF FFe fafF Ffk EFtF 3EEY 1952 ( 1952 ETT 19 ) F WFftFe 

EE % 3TJER fFRTTE SpTYTTt FtYT ^ YE # t, Yt4yrT YfF'E fHf*T YTT EFET FtET I EfYYTTTt ET EtFytF Ffc FF TTTTT Ef’T'E f=Tf*T 
F f^TET ETlF TTTTT 3T7IFFT Trq^JRT YtfYfFEM % YEYYt Ft STgER FtEI I 

(.2 ) (yt) »rfer> 3c r ‘PrfV afftr ^rfferf^TTR. 1952 (1952 ytt 19) F> a wit Ft FtfFt etFetF EfYYTirt 

yF y iO , EYE YrfYtFYE Tit YET ‘ 6TT,' "5111ESY YlfFTYf YTT EEtE YTtF Tp ETOT *R=t>R FRT YETT YE E; YTEYTTt EET 4lEYl, 1995 
YEYYt FEI ElftET FfF I 

(7Sf) FE EYE Fee Yit kF FtR EtEHT 16 EYET, 1995 E EETFT FtEt I 

69. EYETY 

(1) EfwftETEEfErftfT^ (2) Ft EfmrTWT% TfreiTETTIEFEni 

(2) fFFt EfYYTTTtElYYfYTftYit FeYEYTYYtT Ef?TETFt F^eFT 3TfYfFEE, 1972 FlimYt El fEEl-lfFra YE-faf-TYH 
f 3 ) % 3TJEE Ttt Yt STfYYT Ft, FY FtEt I 

( 3 ) (i) TeFyT Ef^TYIEt El EP+YEt pTHTEfisfE fElfiTET % YEFTT % fNR E1E rt'il—* 

(_ET) tt'HlflTlFi El 
C®) Tf^ET 

(,E) FeT• fEiFtYFEIE4 YTO H~tE?FE1 Eyitfal fYpFWI EfiEFlft% KKI IJ Imt% E^EE YF EFt^Y1 
% lEE EEE F, ET 

(_E) FE e4 eF trilE ^tEI'^xt EEF % Y1F ? E!E EE Ft E7, ET 

(F 1 ) FE yF yF ^TYT tF FtF Ft YTF. F ) ? w H i E eEYT KKlfKi Et TstS'tK, 3EE fYTEt YiRY ^T A^i EETfE ET ■ 

E7E;E7r YFTYE % E1EE EEFER YeFyiE %EEYE FEFTE eF TlfET ^T EfYTETf fEIEI WEI fEYTO EE ETETE E 
TE EtET EE1 "En tEi E1FTEE % EEET FeT eF tErltE FlfF Ft I 

(ii) 'EfYEEE^ElFETnEFFEEEFEEFEfE,EiFET^EFEF^Y1iE1E16EFTEE eFtETFt E1EFl Fet, WEFtF 

et Fee Fe Frft, eti eFyeete i s eFif Ft Fee Ft eteFTe FIet . 

EE^EE tETEfr fETEt ^TETTt ET EtFekT F 30 FF F ErtYYT ^t FYT T*t EF # F Et ETEEEHFTEEF 30 EE F 3lfYET 

Fei Ft 'ttFet eF Ft Fee eiF ett Ft Fee fF et F arfEftFE EfF fe ete tFet : 

-qr^ ef IFt IFeti srfYYTRt Ft etey F Ff feete feFt ski Fee ee eIee Fee et 3Tt^ttFe eTet 

n^^FrfFrfFFtYT4^FTFiYFFEETEFEEFElfYTEEEFFTFF?EFTFETt^ ^FEEET, FYlfF^E. ^FTEY ET 
^ YYTfET.tYl Ft EFPElFt.F E?F 12 E#« Ft FFptFe.^E Fee (100%) WTti eF EFT fF^E yF ^ ^TETTF YEf FT! 
TTEE FtET I 
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70. f i ranr WFT : 

TRTR Rft RTRRT R^TTT 3?ft Rft -&7TT fRRTR *RTR RTRFl RTR TRTR R*?f f (ft W$ fRRfRR RlfaRRd Rt T%fe RRT f^S RRRT RTTfrir I 

(2) arfqwf^T R^fO , ^^RTC3TTRTfaRra'w^ir?if'^R>Tt r^^rrr ■sn^RftRR rri RRRftrRirf^ wr^nt 
R|RRRifaRF^RftW^^f^R^R^RRRTfaR?RftR?NRTRTf^t 3fR fRRTf RtRTRRt3 ^ffa^lftRT Ri*fr=»fl R^ 3TR^ 
fRRm wt n ^r rrr R Rforch rt% rr srjRfa Rirf rT RmRff frrer^ far Tfafr famt ffam % fan? ^far fat riftr r fi i 

71. WfaHRjfi<lfn : 

R?far RffaRfat RT r^rr! fat faRr % fafat fa RR-faRR rt wist fa' wtfoi IfaRi ru -rrrt? % i 

72. Wwl’ RFR cHfa^RRM aftr Mn5JT : 

(1 ) 3T«RigTFm-TmRTi^3R^RTfa^^RRRRfafffat'3RfatTrRfa^fafaRfa fa Tfafa Rft RtF} RRR R1 
ffaRlffatt RRfa % ■fen RTTRRRRT fa I 

(2 ) HKR TRRTR, ?5TR Rrfa fa TRTfa, Tfafa? faRT fa WTR RTR fa RTC ?R fafWTT fat trp?TT RR RRfat f I 

73. ffaTTR fafaTRFjffaTJt: 

( 1 ) fRffaWIWt % ffafa RTffafRRR RfaR PH'HH, ffafRRR, Rfa-IRM RT ffaTTf RRR RRRT fafiMR RR fat^ <5RRR fat 

TR ffafa-fHIRfat % 3TRR fafa % fattR Rfat RR<?FT fa fa 3?fa ^3R fafaRfafat fatt RTfaRfafat RT TRFjfa, RcTRJRT fRTR ffaRT M t I 

(2) fat ffaTTR % RtRRJR "3R ffaTR Tfafafa % faTfat ffaT RU 3tfa7T RT fat R? ^faRT^ $R fRffaRRTRfat fa J-tRRfa ^Rfafa % 
RTTfat f^IRT 'IRt RT fat Mi'll WRRt I 


3T3^~I* 

[WTO 18fafa] 
ffaMT 3tftT fa’R'frR Hf "fat fatRRTT 


TRFT; 
f^RTRi ; 

3 ' . ttcP^SRT RtW RRRT/RRTft ^r Rf . ^'RT % 

^f-KFPlft RT R-RrkI RR?T ^ SRI RTfRT RHrRtR R RRfRR RT Wt R RR7I "55^ 3Rtftm RnW RRTCrfr, 

RRT RRhw 'J.S'IRRI R il'MlRn sftp '^0 RiRTn/RTRRt t 

R RFt %qrrn RRRTRRrff f. fEF RRR ^RT % RTTRf ^ RRfRR TJRRl RI RRR ^ % R7R TtR RRR RTf?t tRRft ' K rf S RT ^ 

RRf»-RI %Rt RTt 4 % RR R RRi RRRI RR% frlR, M»RF RR R RRTR ‘ ! Rf^T Rit R Tfl TRFF RRRT/RTRRt 3fR R iff RRT 'fel? 'RlR R^t 
JRRTfR ^TT/^TTt RR R Rt RRR RT sRRrTR R fRRfl RT ^RRJlfRRR R5RTRR RR R "?ff RRR #RT % RiRtRR R RRRt Rl RRR 
R7 RTR TtR RRR RTRt fRRR 7 RfRR % fRR^ RRTlRR RiT IrR^IR RRR Rn,Mffl RRIR RnRRT/RvR^ft I 


RT RRfVI rRT[5HfRT— 

TTRlhR ; 

RR RTR • 

RRRTR ■ 


RRTTW : 
RR RTR : 
RRRTR : 
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[fqf 5 m 5 ( 4 ) ^ 3 f] 

Vlrtt^i 'm MI'-rt ^ cuctl T? 

1. ^ . . [infoRm YtW FRWFR?ft 

(i) wfFT^ 3TfaFTfeTT/fa^JiyfFWF1 ^1 

(ii) 'm fa "$ faFTftrn \aftr ffi FFftArfir 1 1 

(iii ) F? for ^ -iSitf^T f^TTF ftlFT % f^TOT Fftf/FFTt ^fVf^RT 11 ^ Fit SFJFftl FIT 31T%SF WFF 11 
( iv ) KHldfifl fFFl Jim, I 

tfT f TTqr T v m\'<7\ farti ftt=T % ftrr; RTFfFt ^FT/r^ft I 

fmTFT : 


W : 


3FF£*ft—III 

TT 1 ! 15 

f^rara yhun 

[fapFIF 70 


*«m : 
fW : 

tf .'IN) Fit TtFT ’4" fayfa % FTC utnyJRi Ml h u ii FHfll/Mivnl \ fF> 

( t^TF ) . ( fvffcT ) ETf Pifri WR tt I 


2 . *wfFF WIT ^tt FPF^ 11 


ft 

+TF fam TOTH ^tft Ttf 11 *tt •3F*i'lPT. (W) . (fFrcr) t Frg 

. (W) Fit PiHfaf^ RI wl ^ 3 TFFT fRFTF pm FtfFF feTFT PFT t I 


TTT 'RTF : 

FTFTF 3ftl fTjfFTT Fit W'JiTa : 
t-lMpM Fit <ll<3o • 

■RPTrerr: 

Tjft TRF^F ^t ■FT? ^ I 


T./3TF3FtF, 3J IF fill 
[ F. fajUFF 11I/IV/350/2000/3TFT. ] 
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SULTANPUR KSHETRIYA GRAMIN BANK 
NOTIFICATION 

Sultanpur, the 19 th February, 2001 

Sultanpur Kshetriya Granin Bank (Officers and Employees) Service Regulations 

No. IfO/2VKarmik/IR/471.—In exercise of powers conferred by Section 30 of the Regional Rural Banks Act. 
1970(21 of 1976) the Board of Directors of Sultanpur Kshetriya Gnunin Bank after consultation with the Bank of Baroda 
being the Sponsor Bank and the National Bank for Agriculture and Rural Development and with die previous sanction of 
the Central Government herebv makes die following regulations namely:— 

CHAPTER-I 

PRELIMINARY 

1. Short title, commencement and application: 

(i) These regulations may be called Sultanpur Kshetriya Graniin Bank (Officers & Employees) Sen, icc Regulations. 
2001. 

(it) These regulations shall come into force on the dale ofdicirpublication in the Official Ga/cltc. 

(iii) They shall apply to e\ cry Officer ;md Employee of die Bank 

Pio\ ided that (hey shall not apply, except as otherwise prov ided in these regulations or to such extent as may be 
specifically or generally specified by die Board to 

(a) a person employ cd temporarily on daily wages or to such person engaged on contract. 

(b) a person on deputation from Sponsor Bank or the Ccntml Go\ eminent or the State Go\ eminent or any other 
organisation. 

2. Definitions: 

In these regulations, unless dvere is anything repugnant to die subject or context — 

(a) "Act'" means the Regional Rural Banks Act. 1976 (21 of 1976); 

(b) " Appointed dat c" means die first day of September. 19S7- 

(c) "Appointing Authority” means the authority prescribed in Regulation 5(1). 

(d) Area Manager" means tin officer holding the charge of Area Office for the time being. 

(e) "Bank” means the Sultanpur Kshetriya Gnunin Bank established under Sub-Sect ion (1) of Section 3 
of the Act: 

(0 Board" means the Board of Directors of the Bank. 

(g) " Bnincli Manager" means an officer holding charge of a branch for the lime being: 

(h) ■Calendar Yctu " means (lie period commencing from die lsl day of January ol*nn \ car and ending w nli 
31 si dav of December of such y car; 

(i) Competent Authority" means the Chairman in the case of officers and the officer designated b\ the 
Chairman in the case of employees: 

(j) "duty" includes ■ 

(a) service as a probationer; 

(b) period during which an officer or employ cc is on joining time. 

(c) period spent on casual leave, special casual leave duly atidioriscd by the Competent Authority; and 

(d) period spent on training while in service 

(k) "emoluments means die aggregate of salary and allowances, if any. 
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(I) "Employee’ means a peison appointed to am of the posts specified in Regulations (a)(2) and (G and 
includes such employ ecs whose sen'ices arc temporarily lent to other organisations 

<ml "Family" means and includes the spouse of the officer or employee (if the spouse is also not the officer 01 
employee of the bank) mid children, parents, brothers and sisters of the officer or employee wholh depen¬ 
dent on the officer or employ ce but shall not include a legally separated spouse. 

(n) Officer" means a person appointed to any of the posts specified in Regulation 3(a)( 1) 

(o) "Pay” means basic pay drawn per month b\ the officer or employ cc in a pay scale including stagnation 
increments and any part of the emoluments which inuv specifically be classified as pay under these 
Regulations; 

(p) "Salary” means the aggregate of pav and dearness allowance, 

U|) "Sponsor Bank" means the Bank of Baroda. and 

(r) "Senior Manager” means tut officer not below the rank of officer in Scale II holding charge of a department 
in Head Office. 


CHAPTER-11 

CLASSIFICATION OF OFFICERS AND EMPLOYEES, APPOINTMENT, PROBATION AND TERMINATION OF 

SERVICE 

3. Classification of Officers and Employees 

(a) The officers and employees of the Bank shall be classified as follows. 

(1) Group A—Officer Cadre 

(i) Settle 1 

(ii) Scale n 

(iii) Scale III 

with designation in relation to any of the scales 

(i) Officer 

(ii) Branch Manager 
(Hi) Area Manager 

(iv) Senior Manager 

and such other scales or designations as may be specified by the Board from time to time with the approval 
of the Central Government. 

(2) Group B—Clerical Cadre 

Clerical staff, namely Clerk-cum-Cashier, Clerk-cum-Typist Stenographer and such other categories as may 
be specified by theBoard from time to time with the prior approval of the Central Government 

(3) Group C—Subordinate Cadre 

Subordinate staff, namely Messenger, Mcssengcr-cum-Sweepcr, Driver, Driver-cum-Mcssengcr, Part-time 
Mcssengcr-cum-Swccper, Security Guard and such other categories as may be speci fied by the Board from 
time to lime with the prior approval of the Central Government. 

(b) Nothing in this Regulation shall be construed as requiring the Bank to have at all times all the cadres or 
categories of the officers or employees serving the Bank. 

4. Temporary Employees 

Notwithstanding anything lo the contrary contained in these Regulations, the Chairman may, subject to such 
general or specific instructions as may be issued by the Board front time to time engage persons in Clerical Cadre and/or 
Subordinate Cadre on ad hoc and/or temporary basis for a period not exceeding 60 days in a year to meet any exceptional 
need or circumstance. 
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Provided that such appointments on ad hoc and/or temporary basis shall be made in consultation null die 
Sponsor Bank 

5. Appointment in the Bank's Service 

(1) The Chairman shall be the Appointing Authority in respect of Officers The General Manager shall be the 
Appointing Authority in rcspccl of employees 

Provided that if there is no incumbent in the post of General Manager the Chairman shall be the Appointing 
Authority in respect of employ ees also 

(21 All appointments m the Bank shall be made in accordanceyvith the rules framed by the Ccnttal Co\ ci nnient in 
terms of Section 29 of the Act save as provided in Regulation 4 

(>) Ev ery officer or employee on his first appointment in the scry ice ot the Bank, shall be requu ed to pic hi 
certificate of fitness by the medical authority as may be prescribed orrecogniscd by the Bank 

(4) (i) Disqualification—No person.— 

(a) who has entered into or contracted a marriage with a person hay ing a spouse hv mg 

or 

(b) who having a spouse living have entered into oi contraUcda mamagevy ilh am pel son shall be c In iM 
for appointment to the said post 

Prov ided that the Appointing Authority may if satisfied that snc.1i marriage is peimissihle imdei the pel son ll lav 
applicable to such person and theolherparty to the marriage and that there are othci grounds for so doing exempt lioin the 
operation of this Rule 

(ii) DECLARATION 

By cry officer or employee on his first appointment in the scry ice of the Bank shall lumisha declat itiou about his 
marital status as per Schedule 11 

6. Scales of Pay and Allowances 

The scales of pav allowances and increments of an officer or employ ec appointed lo a po I n my 
referred to in Regulation 3. shall be such as may be determined by the Ccntial Go\ eminent from I mu. to unis > 

Section (1) of Section 17 of the Act 

7. Commencement of Serv ice 

Service of a person appointed in the Bank shall commence on the working day on xyhich he tepoits lot 3 
post in accordance with live terms and conditions of the offer of appointment made lo him 

Provided that in theev ent of his joining in the afternoon of such w oiking day he shall not be entitled lo dr nv pay 
and allow ances for dial day 

8. Probation 

(i) An officer directly appointed in Scale I shall be on probation loi a pcnod ol two xcais which shall be 
extendable by the Appointing Aulhority for a pcnod not exceeding one > ear 

(ii) An employ cc promoted to a post in Scale 1 of Officer C'acli c shall be on probation loi a period ot one v e n 
which shall be extendable by the Appointing Authority for a period not exceeding six months 

(in) An officer promoted in higher scale shall be on probation for a pcnod of one x cat which shall be extendable 
by the Appointing Authority for a period not exceeding six months 

(iv) (a) An employ ee directly appointed in Clerical or Subordinate Cadre shall be on probation loi a pcnod ol 
one yearxxhich shall be extendable bx the Appomting Authority for a penod not exceeding six months 

(b) An employee in Subordinate Cadre promoted to a post in Clerical Cddte shall be on probation foi a 
period of six months which shall be extendable by the Appointing Authority tor a pcnod not 
exceeding three months 


wan • 1 2001 —4 
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(v) Probation period in case of an officer or employee shall be liable to be extended within the permissible limits 
to the extent of extraordinary leave availed of by him or if in the opinion of Appointing Authority his 
performance was dissatisfactory during such period. 

Confirmation 

(i) An officer or employee shall be confirmed in the Bank’s service if in tire opinion of the Appointing Authority, 

the officer or employee has satisfactorily completed his probation 

(ii) Where during (he period of probation, including the period of extension of probation, if any, the Appointing 

Authority is of the opinion that the officer or employee is not fit for confirmation in the said post. 

(a) In the case of a directly appointed officer or employee his services may be terminated after giving one 
month's notice or pay in lieu thereof. 

(b) In the case of an officer or employee promoted from the Bank’s service he may be reverted to the postfrom 
which lie was promoted. 

10, Termination of Service by Notice 

(I Ha) No officer or employee shall leave or discontinue his service in the Bank without fust giving notice in writing 
lo the Appointing Authority of his intention to leave or discontinue his service or resign. 

(b) The period of notice required shall be :— 

(i) Three months in the case of an officer and 

(ii) One month in the case of an employee. 

(c) In case of breach bt an officer or employee of Sub-Regulation (l)(b), he shall be liable to pay to the Bankas 
compensation, a sum equal to his pay for the period of notice required ot him. 

(2) Notw nhstanding anything to the contrary contained in Sub-Regulation (1) an officer or employee against 
w ho in disciplinary proceedings arc pending, shall not leave, discontinue or resign from his service in the Bank without the 
prior approval in writing of the Appointing Authority and any notice of resignation given by such officer or employee 
before or during the disciplinary proceedings shall not take effect unless it is accepted by the Competent Authority. 

/* xpUmano)) 

Disciplinary proceedings shall be deemed to be pending against an officer or employee for the purpose of this 
Regulation il he has been placed under suspension or any notice has been issued to him to show cause why disciplinary 
proceedings should not be instituted against him until final orders arc passed by the Competent Authority. 

11. Superannuation and Retirement 

(I )(i) An officer or employee shall retire on completion of 00 years of age • 

Prox ided that (he Chairman may at his discretion, on recommendation by the Special Review Committee as 
pro\ ided hereinafter in Sub-Regulation (2) retire an officer or employee at any time after completion of the 55 years of age 
or after the completion of 10 \ cars of the total service in Ihc Bank, whichever is earlier: 

Pro\ ided furlhcr that no officci or employee shall be retired under this Sub-Regulation unless notice in writing has 
been sen ed on him at least three months in case of an officer and one month in case of an employee in advance or an amount 
eqim alent to three months' pat in case or an officer and one months’ pay in case of an employee shall be given to such 
offiecror employee in lieu thcrcol 

Pio\ ided also that an officer oi employee aggrieved by the order of the Chairman, as provided in Sub-Regulation 
(2) mat w itliin one month of Ihc passing of Ihc order gi\ c in writing a representation to the Board against the decision ot 
die Chairman and on rcccipi of such representation the Board shall take a decision within a period of three months Where 
die Board decides that the order passed by the Chairman is not justified, the concerned officer or employee shall be 
teinslalcd as if the Chairman had not passed llic order 

( 2 ) The Chairman shall constitute a Special Review Committee consisting of not less titan three members of the 
Board to ret icw whether an officer or employee should be retired in accordance with the Sub-Regulation (1). Such 
committee, shall from time to time, review the case of each of such officers or employees and make recommendation to the 
Chairman. 
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Explanation 

For the purpose of this Regulation the officer or employee whose date of birth is first day of month will retire on superan¬ 
nuation on the last day of the previous month on which he completes the age of superannuation The officer or employee 
who attains the age of superannuation on a day other titan the first day during a calendar month shall retire on the last day 
of that month 

CHAPTER-m 

RECORD OF SERVICE, SENIORITY PROMOTION AND REVERSION 

12. Record of Service 

A record of service shall be maintained by the Bank in respect of each officer or employ ecal such place or places 
and shall be kept in such form and shall contain such information as may be specified from tunc to time b\ the Bank 

13. Seniority 

(i) The Bank shall maintain separate seniority lists for each cadre of officer or employee and category -w isc seniority 
lists within a cadre, subject to the provisions of Sub-Regulations (3), (4). (5) and (6) and such instructions and 
guidelines as may be issued by the Board from time to time 

(ii) The seniority lists shall be reviewed and updated at such intervals as may be decided by the hank and circulated 
amongst the officers or employees as the case may be 

(hi) (a) The seniority' of a promotee officer or employee in a cadre or scale shall be reckoned with t cl crence to die date 
of his appointment in that cadre or scale 

(b) Where there arc two or more promotee officers or employees of the same length of sen ice in that cadre or 
scale, there inter-se seniority shall be reckoned w ith reference to their seniority in the immediately preceding 
cadre or scale 

(c) Where there arc two or more promotee officers or employees has ing the same length of sen ice in such 
preceding cadre or scale, their seniority shall be determined with reference to thrir iwrily in the immediately 
preceding cadre or scale, as the case may be 

(iv) The inter-se seniority of the erstwhile Field Officers or Accountants vts-a-\ is the Branch Managers who were m 
the service of the Bank on the date on which the revised pay scales circulated b\ the Ministry of Finance. 
Department of Economic Affairs, Banking Division. New Delhi letter No F 2/17/79-RB dated the 29 Apnl 19X0 arc 
adopted by the Bank, may be so reckoned that all erstwhile Field Officcisand/oi Accountants rank lumorto .ill the 
then existing Branch Managers 

Pros ided that the mter-sc seniority of officers or employ ecs amongst themseh cs w ilhin a cadre or scale as existing 
immediately prior to the Gov eminent letter No I l-3/9()-RRB(I) dated 22 February 1991 shall remain the same 

tv') The intcr-se seniority of officers or employees directly recruited in a batch to any cadre or scale shall be reckoned 
w itli reference to die rank allotted to diem at die time of dieir selection 

Prov ided dial if officers or employees recruited under die general or rcseix ed categories are allotted to Ihc Bank 
the mlcr-sc seniority amongst die candidates so allotted who joined on die same dale shall be determined in 
accordance with the marks obtained by such candidates w'idiout adding notional marks lor the rescrv cd category 

14. Promotion 

All promotions shall be made at the discretion of the Bank and no officer or employee shall claim as a mallei or right 
to be promoted to any post or cadre 

Prov ided Quit promotions of officers or employees indie Bank shall be made nr accordance with die nilcs framed 
by die Central Government in terms of Section 29 of die Act. 

15. Reversion 

An officer or employee who has been appointed to officiate in a higher cadre or scale or w here confirmation in a 
higher cadre or scale is subject to the undergoing probation for any specific period or othervv isc shall be liable to be 
rev erted without notice at any time where he is so officiating or undergoing probation 
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CHAPTER-IV _ ' 

CONDUCT, DISCIPLINE AND APPEALS 

16, Scope of an officer’s or employee's sen ice 

E\ ers officer or employ ee shall be a whole time officer or employ ee of the Bank and shall be at the disposal of the 
Bank and he shall sen e the Bank in its business in such capacity and at such place as he may, from time to time be directed 
by am person or persons under yy hose pinsdiction superintendence or control he may for die time being be placed 

17, Liability to abide by the regulations and orders 

Ey en officer or employ ee of the Bank shall conform to and abide by these Regulations and shall also observe 
comply yy ith and obey all orders and directions yyhich may from time to time be gn cn to him by any person or persons 
underyyhose jurisdiction superintendence or control he may for the time being bcplaccd 

18, Obligation to maintain secrecy 

Ey ery officer or employ ee shall mamtam the strict secrecy regarding the Bank s affairs ot its constituents and shall 
not dn ulge directly or indirectly any information of a confidential nature eitherto a member of the public or to the Bank s 
staff unless compelled to do so by judicial or other authority or unless instructed to do so by a superior officer in the 
discharge of his duties To signify tins ey ery staff shall subscribe to a declaration m Schedule No 1 

16. Obligation to Promote the Bank’s interest 

Ey cry officer or employ ee shall sen e the Bank honestly and faithfully and shall use his utmost endeay our to 
piomotc the interests of the Bank and shall slioyy courtesy and attention in all transactions and dealings yyith officers of 
Goy eminent the Bank s constituents and customers 

20. Contribution to Press, Radio, etc. 

No officer or employ cc shall contribute to the press or radio or leley ision e'e un thing relating to the affairs ol the 
Bank yy ithout the prior sanction of the Competent Authority or yy ithout such sanction make public or publish any docu¬ 
ment paper or information yyhich may come into his possession in his official capacity 

21. Officer or employ ee not to seek outside employ ment or business or to promote family business 

No officer or employ cc shall accept solicit or seek any outside atm ity employ incut or office yy hether stipend,in 
or honorary yv ithout the prey ions sanction of the competent authority 

Proy ided that an officci or employ ee may yy ithout such sanction undertake honorary yvork or a social or charitable 
natui e or occasional yyorh ol a literary artistic scientific professional cultural cducitional religious or social character 
subiect to the condition that his official duties do not thereby sutler 

Pioy ided lurthci that lie shall not undertake or shall discontinue such r\ork il so directed by the Competent 

Authority 
/ x pUmuUon 

(t) Excry officer or employee shall report to the B.uik if any mcmbcrofhis lanith is engaged in a trade or business or 
oyy ns or manages insurance agency or commission agency 

(n) C am assinu by an officer or employ ee in support or the business of insurance agency or commission agency 
oyy tied or managedby a mcmbcrofhis family shall be deemed to be a breach of this Sub-Regulation 

(m) No ol fleer or employ cc shall yy ithout the prey ions sanction ol tire Bank csccpt m the discharge ol lus official 
duties take part in the legislation promotion or management of any bank or other company rvluch is required to 
be i cgistcrcd under the Companies Act 19% (I ot 19%) oi am other I nv tor the tunc being in force or am 
ioopei ltix c society lm commcicia! purposes 

Proy ided that ui o' liscroran employ ce ma\ take part in registration promotion or management of a cooperatiy c 
society registered under the Coopcratn c Societies Act 1912 (2 ol 1912) or .un other km lorthetimc being in lorcc 
or ot a lilenry scientific or charitable society rcgistcicd under the Societies Registration Act 1860 
( 21 of 1860) or am corresponding layv in force 

i no officer or employee shall accept any fee for am yvork doneb' him forany publicbodv or any pnvateperson 
yy ithout the sanction of the Competent Authority 
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22 Officer or employe not be absent from duty without permission or be late in attendance 

( 1 ) An officer or employ ee shall no! absent himseli lrom his duties y\ lthout has mg obtained the permission of the 
Competent Authority nor shall be absent himself in case of sickness or accident without submitting a proper 
mcdic.il certificate 

(li) An officer or employee who absents himself from duty without lease ot or crst.nslns lease shall not he entitled 
to draw am pas and allowances for the period ol such absence or o\ersta\al md shall be liable to such 
disciplinary measure as the Competent Authority may impose 

Proy idedthal the Competent Authority may condone such absence ol oy cistuy.il if he issitislicdih it tht Officei 
or Employee has remained absent or oy erstaved his lcjy e under cucumstanccs beyond Ins conliol and dneel tli it such 
absence or oy erstay al be regularised by admissible lea\ e 

23. Absence from station 

An officer or employ ee shall not absent himself from Ins headquarters oy cmight yy ithout obtaining prey mils 
sanction from tire Chairman if he holds the charge of a Branch orlhc Officcr-m-charge or Branch Manager in other cases 

24. Prohibition to accept gifts and dowry 

(0 An officer or employee shall not solicit or accept or permit any memberof his family oi any olhcrperson acting 
on his behalf to accept any gift from a constituent of the Bank or from any subordinate otfieet or employ ee 

(it) No officer or employ ee shall, 

(a) giv c or take or abet the giving or taking of doyyry 

01 

(b) demand directly or indirectly from the parents oi guardian of a bride or bridegroom as the case may be any 
doyvry 

Explanation 

For the purpose of this Regulation, dowry has the same meaning as in the Dorv rv Prohibition Act, 1961 (28 of 1961) 

25. Speculation in stocks, shares etc. 

An officer or employ ee shall not speculate in stocks shares securities of any institution or commodities of any 
description 

Proy ided that nothing m this Regulation shall be deemed to prohibit an officer or employ ee lrom making a bona 
fide investment of his oyvn funds in such manner as he may yy ish 

Explanation 

Frequent purchase or sale of stocks, shares or securities of any institution or commodities of any description shall 
be deemed to be speculation foi the purpose of this Regulation 

26. Restrictions on lendings, borrowings and investments 

(1) No officer or employee shall, in his individual capauty 

(i) borrow or permit any member of his family to borroyy or otherwise place luiusclt ora member ol Ins Ijmily 
under a pecuniary' obligation to a broker or a money lender or a subordinate officer or employ ee or any 
person, association ofpersons, firms, company or institution whether incorporated or not h i\ ing dealings 
with lire Bank, 

(li) buy or sell stocks, shares or securities of .my description without funds to meet lire lull cost m the-casc oi 
a purchase of scrips or delivery in the case ol a sale 

(in) incur a debt at a rice meeting, 

(iv) lend money in private capacity to a constituent of the Bank orhavcpcrson.il dealings yy ith such constituent 
in the purchase or sale of bills of exchange Goy eminent paper or any other securities and 

(y) guarantee in pn\ ate capacity the pecuniary' obligations of another person or agree to indemnity m such 
capacity another person from loss except yy ith the prey ioiis permission of the Competent Authority 
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Pto\ ided lli.it <in officer or employee may gneioor accept from, i relatix c or personal inend j purcl\ temporary 
loan of a small amount free of interest or operate a credit account with a bona fide tradesman or make an ad\ ancc of pas to 
lus private employee 

Pros ldcdfurtliertliat an officer or employee mas obtain a loan from a cooperatis c credit socieis ol ss Inch lie is a 
member or stand as surety in respect of a loan taken by .mother member from a cooperatis e credit societs ol sshicli he is a 
member 


(2) An officer or emplos ec shall so manage lus pns ate affairs to as oidinsols cues or habitual indebtedness An 
ollicer or employee ssho is in debt shall furnish to the Competent Authority a signed statement of his position half yearly 
on the 10th June and 11st December and shall indicate m the statement the steps he is taking to rectify lus position An 
officer or employ cess ho makes a lalsc statement under this Rule oi ssho fails to submit the prescribed statement or appears 
unable to liquidate his debts within a reasonable tunc or applies for the protection of an msols encs court shall be liable to 
dismissal 

r\planation / For the purpose of this Rule an officer or employ ee shall be deemed to be in debt if lus total 

liabilities e\clusis e of those sv Inch arc fully secured, exceed his substantis epay f or tys else months 

I \pUimiUon 2 An officer or employee shall be deemed to be unable to liquidate Ins debts within a reasonable 
tunc if it appears haying legard to his personal resources and unas oid iblc current expenses dial heyyill not cease to be in 
debt within a period of tsvo years 

27. Moy able, minim able andy .duablc property 

(1) Es cry officer on Ins fust appointment shall submit a return of lus assets and liabilities gis mg full p irliculars 
regardmg 

(a) the immos able property mhentcdbs him or ossned or acquired bs him orheldbs him on lease or mortgage either 

in lus name or in the name of .my member of his family 

(b) shares debentures and cash including bank deposits inherited by him or similarly oyyncd or acquired or held by 

lum 

(c) other movable property inhentedby him or similarly oyyncd or acquired or held by bun and 

(d) debts and other liabilities incurred by lum directly or indirectly 

pros ided that in die case ot an officcryvho is already in sen ice in the Bank on die dale these Regulations come into 
force shall submit a return in tei m ot this Regulation yvillnn thrse months of coming into force of these Regulations the 
ictuni being with reference to the assets and liabilities as enumeiutcd aboy c oi thcolficcron the date ol these Regulations 
eome into force 

(2) Ey cry officer shall submit a return of the munoy able/moy able property to the Bank as on 21st March of each 
y car before 10th April of that y car 

(7) No officer shall except yy lth the pnor intimation to die Competent Authority ncquiie or dispose of any munoy - 
able property by lease mortgage purchase sale gift or otheruise cither in lus orrn name or in the name of anx member of 
lus family 

Proy ided that the prey ious sanction of die Competent Authority shall be obtained by the officer it any such 
transactions is 

(a) yy ith a person hay mg official dealings y\ ith the officer 

(b) oUicryvise than through a regular or reputed dealer 

(4) Ex cry officer shall leport to die Competent Authority exerx trnnsactionconcenungmoxablepropertx oxxned 
orhcldbv him either in his name or m the name ofa mcmbcrofhis family if ihc y alueofsucha property exceeds Rs 10000 

Prox ided tli.it die prey ious sanction of die Competent Authority shall be obtained if any such transaction is 

(a) yy ith a person hay mg official dealing yy ith die officer 

or 

(b) otherxvise than tltrough a regular or reputed dealer 
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C') Notwithstanding an\thing containedm the forgoing Sub-Regulation die Competent Authonty may at any 
lime bv general or special order require an officer or employee to furnish within a period to be specified in the order a full 
and complete statement of such movable or immovable property held or acquired bv him or on his behalf or by any member 
oflns family js may be specified in the orderand such statement if so reqmredby the bank include the details of the means 
by w ' ich or the sources from u Inch such property was acquired 

28 . Restrictions regarding marriage 

(1) (i) No officer or employee shall enter into or contract a mamage with a person having a spouse hying, 

(ii) No officer or employ ee having a spouse living shall enter into or contract, a mamage yvith any person 

Proyided that the Competent Authonty may permit an officer or unploy ce to enter mlo or contract, any such 
mamage as ret erred to m clause (i) or clause (n) tf it is satisfied that 

(a) Such mamage is permissible under the personal layv applicable to such officer or employee and the other 
party to tire mamage, and 

(b) there are other grounds for so doing 

(2) An officer or employee yy ho has married or m irncs i person other than of Indian nationality shall forth with 
intimate the fact to the Bank 

29. Officer or employee arrested for debt or oa a criminal chai gc 

(1) An officer or employ cc who is arrested tor debt or on a cmninal eh irge or is detained in pursuance of any 
process of law may if so directed by the Competent Authonty be treated as being or having been under suspension from 
the date of Ins arrest or as the case may be of Ins detention upto such date or during such period as the Competent 
Aulliontv may direct 

Pro\ ided that in respect of thepenod in regard to yylnch he is so treated he shall be paid subsistence allowance as 
specified in Regulation 44 

(2) Anv payment made loan officer or employee under Sub-Regulation (1) shall be subiectto ad|iistmentof hispay 
ind alloyyanccs which shall be made according to the circumst.uiccs of the case and in the light of the decision as to whether 
such period is to be accounted for as a period of duty or icay c 

Hroy ided that full pay and allowances shall be admissible onl\ il ilieofficu nr employee— 

(a) is treated as on duty dunng such period and 

(b) is acquitted ot all charges or satisfies the C ompclenl Authonty, in case ot Ins release from detention or die 
detention being set aside by the Competent Court that he had not been guilty ot improper conduct resulting 
in his detent ion 

(1) (,]) An officer or employee shall be liable to dismissal or to any or the othcrpenaltics referred to in Regulation 
18 if lie is committed to pnson for debt or is convicted of an offence which in the opinion of the Competent Aulliontv either 
my olv cs moral turpitude or has a bearing on anv of the affairs of the Bank or on the discharge by (be officer or employ ee 
ol bis dimes m the Bank the opinion in tins respect of the Competent Authority shall be conclusive and binding on die 
officer or employee 

(b) Such dismissal or other penally may be imposed as from the date oflns commit!,il to pnson or com iction and 
nothing in Regulation 18 shall apply to such imposition 

(4) Where an officer or employee has been dismissed in pursuance of Sub-Regulation CB and the relative convic- 
lion is set aside by a higher court and the officer or employee is honourably acquillcd he shall be reinstated m service 

0) Where the absence of an officer or employee from duly is vvidioul lc.iv e or Ins ov erslaval is due to lus hay mg 
been urrcslcd Tor debt or on cnminal charge or to his haying been detained in pursuance of any process or law die 
pros isions ofRcgulalion 22 shall also apply and for die purpose of that Regulation as so applied the officer or employee 
shall be treated as having absented himself without leave or as the case may be overstayed otherwise than under 
circumstances beyond his control 

JO. Prohibition against participation in politics and contesting elections 

No ol llccr or employ cc shall take an active part in politics or in any political demonstration or conlcsl election as 
member lor a Miuucipal Council Zila Panshad Dislnci Board or any other local or Legislate, c Body 




72 


THE GAZETTE OF INDIA EXTRAORDINARY 


[Part III— Sec 4J 


31. Prohibition against joining certain associations, strikes, etc. 

(1) No officer who is not a ‘workman’ within the meaning of llie Industrial Disputes Act, 1947 shall,— 

(a) become or continue to be a member or office bearer of orbe otherwise directly or indirectly associatedwith 
any trade union of the employees of the Bank who are workman within the meaning of that Act, or a 
federation of such trade unions 

(b) resort to, or m any way abet, any form of strike orparticipate in anyyiolcnt unseemly or indecent demon¬ 
stration in connection yyitli any matter pertaining to his conditions of service or the conditions of service of 
any other employees of tlie Bank 

(2) In relation to anv employee yvho officiates in a grade or post yvluch is not a grade or post of a workman’ as 
aforesaid this Regulation shall also apply so long as such employee officiates m such higher grade or post 

(7) No employee shall |om or continue to be a member of an association the obiects or aefiy lties ol yyluch are 
prepidicial to the interest of soy creignly and mtegiity of India the security of the slate friendly relations w ith foreign 
States public order, defamation or incitement to offence 

32. Gwingevidence 

(i ) No officer or employ ec shall except with the pi ev ions upprov al ot the Competent Authority giv e ev idcnce in 
connection w ith any enquiry conducted by any person commiliec or authority 

(n) Where am appro', al has been accorded under Sub-Regulation d) no olficer or employ ec gn mg such ev idencc 
shall criticise the policy or am action of the Central Go\ eminent or ol Slate Gov eminent or of the Bank 

33. Function in honour of olficer or employee 

(0 No olficer or employee shall except with the pre\ ions sanction of the Competent Authority receive am 
complimentary oi valedictory addi ess or accept any tcstanioui.il or attend am meetuig or entertainment held in lus honour 
or in the honour ot any other officer or employee 

Pio\ ided that nothing m tins Sub-Regulation shall apply to 

( a) a larcwell entertainment of a substantially pro ue and inform il character held in hoiioui of the officer or 
employee oi 1 m other officer or employee on the occasion ofhis retire mcniorirunstcr or am person who has recently quit 
(lie sen ice ot the Bank and 

(b) the acceptance ot simple and mexpensn. e entertainment arr.mgcd by association of officers or employees 

(n) (a) No olficer or employ ec shall eilher directly or indirectly exercise pressure or influence on any officer or 
employee to induce or compel In m lo subscribe towards am larcwell entertainment 

(b) No olficer or employee shall collect subscription toi farewell entertainment from any intermediate or lower 
grade oi ficer or employee lor the entertainment ot am officer or employ ee belonging to any higher grade 

34. Canvassing 

No ol ficer or employ ec shall bring or attempt to bring any political or othci outside influence to bear upon anv 
supenor authority to further his interests in respect of matters pertaining to lus scry icc m the Bank 

35 Subscriptions 

No olficer oi employ ec shall except with the pres ions sand ion of the Competent Authority ask for or accept 
contributions or otherwise associate lmnsell with the raising of any funds or other collections in cash or in kind from 
constituents or customers in pursuance of any ob)ecliv e whatsoev cr 

36. Consumption of intoxicating materials 

An olficer or employ ec shall— 

(a) stnulv abide by .my law relatingto intoxicating drinks drugs or other materials in force many area m which 
lie may happen 10 be tor the time being, 

(b) not be under die influence ot any intoxicating dnnks, drugs or other materials during the course ol Ins duty 
and shall also lake due care that the performance ofhis duties at .my tune is not affected in any way by the 
influence of such dnnks drugs or matenals 
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(c) refrain from consuming any intoxicating drinks drugs or other materials m a public place 

(d) not appear in a public place, in a state oOnfoxication 
Explanation 

For the purpose of this Regulation public place’ means any place or premises (including cluos e, on exclusively 
meant for members yvhere it is permissible for the members to uu ite iion-mcinbers as guests bars undicstuuiunls) to which 
the public ha\ c or arc permitted to ha\e access whether on payment orothenwse 

37, Sexual harassment 

No officer or employee shall commit any act of sexual harassment of yv omen at yy ork places 
h \ plan att on 

For the purpose of tins Regulation, sexual harassment includes such unw elcome sexually detenmned behaviotu 
yyhetJierdnectly orotheryyise as — 

(a) Physical contact and adyances 

(b) Demand or request for sexual favours 

(c) Sexually coloured remarks 

(d) Slioyying any pomogr ipliy or 

(e) Any other unyvelcomc physical verbal or non-yerbal conduct ol a sexual nature 

38. Penalties 

Without preiudice to foregoing Regulation ot this Chaplci an officer or employ ecy'ho commits a breach ol Uicse 
Regulations oryy ho display s negligence inefficiency or indolence or\y ho commits acts detrimental to the interests ot the 
Bank or in conflict yyitli its instructions or who commits a brcich of discipline or is guilty of any other acts of misconduct 
shall be liable (or any one or more penalties as prescribed hereinafter 

I Officers 

(a) Minm Penalties 

(i) Censure 

(ii) Withholding or stoppage ol increments of pay yvith or without cuimilaln c cilcet 
(in) Withholding of promotion 

(b) Maior Penalties 

(i) Recoyery from emoluments orsuchotherainoiinlsas may bcdnclohim ol the wholeorparl oranv pecuniary loss 
caused to the Bank by negligence or breach of oidcrs 

(n) Reduction lo a loyycrgtadcorpost or to a lower scale m a tune »ealc 

(m) Compulsory rctiremeni 

(i\) Rcinox il Irom scry ice yy Inch shall not be a disqualification loi luture employment 
(\) Dismissal 
/ y planatton 

Hie folloyving shall not amount to a penalty within (lie meaning ol this Regulation 

(i) w ithholdmg of one or more increments ol an o'ficcron iccounl o r lm lailui c to pass a prescribed denari mental test 
or examination m accordance yyith (he terms of appointment lo (he post yvliich lie holds 

(n) sioppageot mcicmenl(s) ol an officer at the efficiency bar in i lime sc tie on the grounds ol Ins mildness to cross 
the bar 

(in) not gi\ mg an ot fl anting assignment ornon-promolmn ol an Officer lo a higher er ide or posl loi which lie may he 
eligible lor consideration hut tor which he is I omul uiisml iblc illei considu ilion ol Ins c »i 

d\) i esetv mg oi postponing the piomonon of an Officer loi rc icons like completion ol cnininicqtnitntcnl loi ptoino- 
non ot pendency ol disciplinary proceedings 
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(\) rev ersion (o a lower grade or post of an Officer olficiatine m a higher grade or post on the ground that he is 
considered after trial to he unsuitable for such higher grad: or post or on administrative grounds unconnected 
with his conduct 

(\ i) rc\ ersion to the prc\ ions grade orpost of .in Officer appointed on probation to another grade or post during or at 
the end ol the period ot probation in accordance w ith die terms of his appointment or rules, or orders gov eming 
such probation 

(\ u) re: ersion of an Officer on deputation to his parent organisation 
(\ ui) termination of service of an Officer 

(a) appointed in a temporary capacity odierwisc th in imdet a contract or agreement on the expiration of the 
period for which he was appointed, or earlier in accordance with the terms of his appointment 

(b) appointed under a contract or agreement m accordance w ith the terms of such conti act or agreement and 

(c) as part of retrenchment 

Provided that where it is proposed to impose any of the minor penalties specified in sub-clauses ( 1 ) to (in) of 
clause I of this Regulation, the officer concerned shall be informed in writing of the imputations ot lapses against hint and 
given an opportunity to submit his written statement of defence within a specified penod not exceeding 15 das s or such 
extended penod as may be granted bv the Competent Authonty and the defence statement if am, submitted by the officer 
shall be taken into consideration by the Competent Authonty before passing orders 

Pros ided further that no order imposing any of the major penalties specified abo\ e shall be made except by an 
order in wnting signed by the Competent Authority and no such order shall be passed wilhout the charge or charges bung 
fonnulated in wnting and given to the officer and enquiry' held so that he shall hay e reasonable opponumty to answer the 
charge or charges apd defend himself 

Pros ided also that an enquiry need not be held if 

( 1 ) the nusconduct in such cases even if proved, the Bank does not intend to impose the punishment of removal 
or dismissal, 

(u) the Bank has issued a shoyv cause notice to the officer advising him of tire misconduct and thepunishment 
for w hich he may be liable for such misconduct, and 

(ui) the officer makes a voluntary admission of his guilt m his reply to the aforesaid show cause notice 

II Employees 

(a) Penalties for minor misconduct 

( 1 ) censure 

(n) recording of adverse remarks against him 

(ill) withholding of inc ement for a penod not exceeding 6 months 

(b) Penaltlesfor major misconduct 

(i) fine 

(ii) yv ithholding of increincnt(s) 

(in) yvillidrawal of special allowance 

(iv) reduction of pay to next lower stage upto a maximum period of 2 years in case the staff has reached the 
maximum in the scale of pay 

(y) removal Irom service which shall not be a disqualification for future employment 
(vi) dismissal 
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Provided that no order imposing any of the penalties specified above for major misconduct shall be made excepl 
by an order in writing signed bv the Competent Authority and no such order shall be passed without tire charge or charges 
being formulated in writing and given to the. employee and enquiry held so that he shall have reasonable opportunity to 
answer the charge or charges and defend himself. 

Provided further that rm enquiry need not be held if : 

(i) the misconduct is such I hat even if proved, the Bank docs not intend to impose punishment of removal or 
dismissal, and 

(ii) the Bank has issued a show cause notice to the employee advising him of the misconduct and the punish¬ 
ment for whi Ji he may be liable for such misconduct: and 

(iii) the employee makes a voluntary admission of his guilt in his reply to the aforesaid show cause notice. 

39. Waiver of the procedure 

The requirements of Regulation 38 may be waived by the Competent Authority : 

(a) if the facts on the basis of which penally is to be imposed on the officer or employee have been established 
in the Court of Law or Court martial; or 

(b) where the officer or employee has been convicted on a criminal charge: or 

(c) where Ihe officer or employee has been absconding: or 

(d) where it is for am other reason impracticable to communicate with lam, or 

(e) where it is reasonably not practicable to observe the procedure prescribed under Regulation 38 

Provided that no requirements of Regulation 38 may be waived mil ess reasons for doing so are recorded in writing 
and placed before the Board. 

40. Delegation of the power to enquire 

The enquiry under Regulation 38 and the procedure with the exception of final order, may be delegated by the 
Competent Authority lo an officer who is senior to the officer against whom the proceedings are instituted and in the case 
of an employee to any Officer 

Pro\ ided that the Competent Authority may. in his discretion, nominate any Officer working in the Bank, including 
those deputed from other institutions, to conduct the enquiry 

41. Common enquiry 

Notwithstanding anything contained in these Regulations, if two officers in different grades or an officer and an 
employee are involved jointly in mi incident and disciplinary proceedings are sought to be instituted against both of them 
and the Chairman is of the opinion that having regard to the facts and circumstances of the case, the Competent Authority 
in respect of both the officer mid cmplovcc shouldbethe same, the Chairman may direct that the Competent Authorih in 
respect of the Officer shall be the Competent Authority in respect of both the officer mid employee involved mid a common 
enquiry shall be held into the charges against both of them and the delegation of pow er to enquire under Regulation 40 mid 
the procedure, with the exception of the final order shall be in fin our of the same enquiry officer. 

42. Corrupt practices 

Notwithstanding anything contained in these Regulations, the following provisions shall applv where it is 
alleged that an officer or employee has been guilty of corrupt practices, namely : 

(i) Where it is alleged that an officer or emplovce is possessed of disproportionate assets or that he has 
committed an act of criminal misconduct or w here the in\ cstigation and proof of the allegation w ould require 
the evidence of persons who are not officers or employees of the Bank or where, in the opinion of the 
C hairman the investigation into the allegations cannot be com cnienth undertaken bv the Bank, the inves¬ 
tigation into the allegations may be entrusted to the Central Bureau of Im cstigation or the Central Vigilance 
Commission or such oilier Authority as mat be approv cd b> the Chairman 






R> THE GAZETTE OF INDIA EXTRAORDINARY [PuuTII— Sec 4] 

(n) If after considering the report on the investigation the Competent Authontv is satisfied that there is a pnma 
facie case of instituting diseiplmaryproceedings against the officer or employee, he may send the investi¬ 
gation report to the Central Vigilance Commission or such other Authontv as may be decided bv the 
Chairman from tunc to lime in tins behalf, fonts ad\ ice whether disciplinary proceedings should be taken up 
against the officer or employee concerned 

(in) If afici considering the advice of the Central Vigilance Coiminsnon or such other AnUiontv, as the case may 
be the Competent Authontv is of the opinion that disciplinary proceedings should he instituted against 
the employ ee concerned, then, the enquiry under this Regulation may be entrusted to a Commissioner for 
Departmental Enquiries or any otherperson v\ho m ly be nominated by the Central Vigilance Commission for 
(Ins purpose 

(is) The Enquiry 01 ficcr shall submit his report to the Competent Authority and the report shall be forwarded 
by (lie Competent Audi only to die Central Vigilance Commission for its advice as to whetherdie charge or 
charges as die case may be, can be considered to have been established and the penalty orpcnallies to be 
imposed under Regulation 18 The penally or penalties to be nnposed shall be decided by the Competent 
Authority aflcr considering die advice of the Central Vigilance Commission 

/ \plcmoiion An officer or employ ce shall be deemed to be godly of c omipt practices li liclus committed an act 
ol uimm.il misconduct as defined m Sections 13,14, 13 and 16 of die Prey enlion of C omiption Act 1988 or lie has acted for 
m improper purpose or in a corrupt in inner or had exercised or refrained Irom exercising lus po\y ers vs Kh an improper or 
corrupt moli\ c 

43. Restriction on engagement of a Legal Practitioner 

f or the purpose o! enquiry the officer or employee shall not engagea legal practitioner without pnor permission 
ol the Competent Authority 

44. Disciplinary proceedings after retirement 

(i) All officcror employee under suspension of a charge of misconduct who attains the age of superannuation shall 
be deemed to be m scrx ice ex en after the age of superannuation for the specific purpose of continuation and 
conclusion ol the disciplinary ptocoedmgs and issue ol final orders thereon Such suspended officer or employ ee 
shall not be eligible lor my subsistence allow nn< e for the period beyond the date of superannuation 

(ID The olficcroi employee against whom disciplinary piocccdinps have been initialed mil cease to be m scry ice on 
die date ol superannuation but the disciplinary proceedings xx ill continu'as d he was in service until die proceed¬ 
ings are concluded u\d final order is passed in respect thereof The concc mod officcror employ cc will not rcceix c 
mx piy and/oi allowances after die date ol superannuation He will ilso not be entitled for the payment of 
icliremcnt benefits till the proceedings are completed and final order is passed thereon except his oxxn contribu¬ 
tion lo CPF 

/ xfiltmcilmn Die normal retirement benefits such as encashment of privilege leave and Gratuity shuuid be 
w iihhcld dll the completion ol die disciplinary piocccdings and passing ol final order by the Competent Authontv The 
icleasc ol benefits xvouldbc as per the final order of the said Aulhontv 

45. Suspension 

An olficei oi employee may be placed under suspension by the Compcicnt Authority During such suspension 
the olficer or employ cc shall bo entitled for subsistence allowance as imdci 

I. In case of an Officer 

(A) Basic Pax 

(i) For (lie first dirce months of suspension l/3rd of the basic pay v Inch the officer xxas drawing on the date 
prior to the date of suspension irrespective of die nature of enquiry 

(u) For the subsequent penod 

(a) where the enquiry is held dcp.irtmentally by the Bank 1/2 of the basic pax die officer was draw mg on Ute 
dale prior to the date of suspension 

(b) where the enquiry is held by an outside agency I/3rd of the basi c pav for the next three months and one 
ball ol the remaining penod of suspension 
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(B) Allowances 

For the entire penod of suspension, dearness allowance and other allowances excepting special allowance, if any, 
will be calculated on the reduced pay as specified in terms of sub-clauses (i) and (ii) of clause (A) at the prevailing rates or 
at rates applicable to similar category of officers. 

2. In case of an employee 

(A) Basic Pay 

(i) For the first three months of suspension 1/3 rd of the basic pay which tire employee was drawing on the date prior 
to the date of suspension irrespective of the nature of enquiry 

(ii) For subsequent period . 

(a) Where the enquiry is held departmentally by the Bank. 1 /2 of tire basic pay, the employee w as drawing on 
tire date prior to the date of suspension. 

(b) After one year full pay if the departmental enquiry is not delayed for reasons attributable to ilie concerned 
employee or any of his representative(s). 

(e) Where the enquiry is done by an outside agency and tire said agency has come to lire conclusion not to 
prosecute the employee, full pay will be payable after six months from lire date of receipt of report of such 
agency or one vear after suspension, whichever is later, and in tire event the enquiry is not delayed for 
reasons attributable (o the employee or any of his representativ c(s). 

(B) Allow a acts 

F arlhe entire period of suspension dearness allowance and other allowances excepting special allow ancc. if any. 
will be cal dilated on the reduced pay as specified in tennsof sub-clauses (i) and (ii)(a) of Clause A at the pres ailing rates 
or at rates applicable to similar category of employees. 

Provided that no officer or employee shall be entitled to receive payment of subsistence allowance unless he 
furnishes a d eclaration that he is not engaged in any other employment, business, profession or l ocation 

Pro eided further that if during die period of suspension an employee retired by reason of his attaining die age of 
superatmuat ion. no subsistence allowance shall be paid to him from die date of his retirement. 

46. Trea tm cut of suspension period and allied matters 

T1 ic Competent Authority may. while imposing penalty, also direct whether the officer or cmploi ce shall be paid 
die difference between die subsistence allowance mid die emoluments which lie would hate reccucd but lor such 
suspension, for the period he w as under suspension and that, if die Compel cut Autliorin decides odicrw isc. no order shall 
be passed ■ v Inch shall have die effect of compelling the officer or employee to refund such subsistence allow ancc The 
period duri ig which an officer or employee is under suspension shill, if lie is not removcd/disinissed from the services, be 
treated as f criod spent on duty or odicrwise as the Competent Aiidiority may direcl 

47. Right I o appeal 

(i) An officer or employee shall have right of appeal against any order passed under these Regulations which 
ii qunously affects his interest. 

(ii) 1 he appeal shall be preferred to the Appellate Authority mentioned in Regulation 48 within 45 days of the date of 
r iceipt of die order appealed against The Appellate Audiorily shall consider the appeal and pass suitable order 
prcfcrrably within a period of 6 months. 

48. Appellate authorities 

An appeal shall lie 

(i) to die Board where die Chairman or Committee olDirectors is die Competent Authority 

(ii) to the Chairman where any other officer is the Competent Authority. 

49. Requirement of an appeal 

Ev ery appeal shall comply widi die following requirements ■ 

(<) it shall be in writing and couched in polite and respectful language and shall be free from unnecessary 
padding or superfluous verbiage. 
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(b) it shall contain all material statements and. irgumcnts relief on and shall be complete in itself 

(c) it shall specify the relief desired 

(d) it shall not be addressed to directors person ally 


CHAW ER V 

PAY AND AS J XJWANCES 

50. When accrue and payable 

Subject to tire pros isions of these Regulations, pas and allosvanccs shall accrue from the commencement of the 
sen ice of an officer or eniplos ee and shall become payable on the last svorking day of the each month in respect of the 
sendee perfonned during the said month 

51. When ceases 

(i) Pas and allosvances shall cease to accrue as soon as am officer or employee ceases to be in sendee 

(a) In case of mi officer or emplosee dismissed from the Bank’s service, the pay and allowances shall cease from the 
date of dismissal 

(lii) In the case of an officer or employee who dies while m sen ice. the pay and allowances shall cease 1 rom the day 
folloss mg dial on which the death occurs 

52. Increments 

In a scale, the increment shall accnie on the completion of each specified period of sendee on each stage of that 
scale w hctlier such sen ice be probation.iry. officiating or substantive . 

Pros ided that an officer or employee shall draw increment on the first day of the month in which it falls due 
irrcspcclix c ol the actual date of its accrual. 


CHAPTER VI 

LEAVE AND JOINING TIME 

53. Kinds of leave 

Subicct to the provisions of these Regulation s an officer or employee may be eligible for the follow mg kinds of 

lca\ c 

(a) Casual Leave 

(b) Pm ilege Leave 

(c) Sick Leavc 

(d) Extraordinary Leave 

(e) Special Casual Leas e and Special Leave 

(f) Maternity Leas c 

54. Authorities empowered to grant leave 

The power to grant leave shall vest in die Competent Authority 

55. Pow er to refuse leave or recall an officer or employee on leave 

(i) Lcav c cannot be claimed as a right When exigencies of the service so require, discretion to refuse or rex oke leax e 
of anv description is reserved to die Competent Audiority 

(ii) An officer oi employee on leave may be recall cd to duly by the Competent Authority whenever the Bank deems 
fit to do so 

Prox ided that if the officer or employee is at tin it timeout of headquarters lie shall be eligible to be paid I lie actual 
expenses incurred bx him and the members of his fanul ^ (or returning to the headquarters 
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56. Place of reporting on return from leave 

An officer or employee on leave shall, unless otherwise instructed to the contrary, return for duty to the place 
where he was posted before proceeding on leave. 

57. Leave not admissible for an officer or employee placed under suspension 

No leave shall be granted to an officer or employee under suspension. 

58. Casual Leave 

(1) An officer or employee shall be eligible for casual leave on full emoluments for 12 working days in a calendar 

year. 

Provided that not more than four days casual leave may be availed of at any one time, and 

Provided further that holidays and Sundays may not be combined with such leave in such a manner as to increase 
the absence at any one time beyond six days. 

(2) Casual leave to an officer or employee during the first calendar year of Iris service shall be admissible on apro- 
rata basis at the rate of one day for each completed month or part thereof. 

(3) (a) Casual leave not availed of in a calendar year may be suffixed or prefixed to sick leave in the following year 
in respect of an officer. 

(b) Casual leave not availed of in a calendar year may be converted into sick leave on full substantive pay in 
respect of employees. Such sick leave shall be in addition to the eligible sick leave limits prescribed in Regulation 60 , 

(4) Casual leave may not be granted in combination with any other kind of leave, except as provided under sub- 
regulation (3 )(a) above, fecial casual leave under Regulation 62 and maternity leave under Regulation 63 

59. Privilege Leave 

(a) Scale on which Privilege leave is earned. 

(1) An officer or employee shall be eligible for privilege leave computed at one day for even' 11 days of sendee on 

duty : 

Provided that at the commencement of service no privilege leav e may be availed of before completion of 11 
months of service on duty. 

(2) The period of privilege leave to which an officer or employee is entitled at any time shall be the period which 
he has earned less the period availed of. 

' 3 ) An officer or employee on privilege leave shall be entitled to full emoluments for the period of leave. 

(4) Privilege leave may be accumulated upto 31 st December, 1989 for an aggregate period upto 180 days and from 
1 st January 1990, tire privilege leave may be accumulated upto not more than 240 days. 

(b) When application should be submitted 

(i) Application for privilege leave shall be submitted by an officer or employee one month before the date from 
which leave is required. 

(|i) Application which does not satisfy the above requirement of sub-regulation (b)(i) may be refused without 
assigning any reason: 

Provided that if the Competent Authority is satisfied that such notice was not possible, he may waive this 
requirement at his discretion. 

60. Sick Leave 

(1) The sick leave/medical leave account of every officer or employee shall be credited with medical leave in 
advance, in two instalments often days each on the first day of January and July of every calendar year. 

(2) (a) The leave shall be credited to the said leave account at the rate of 5/3 days for each completed calendar 
month of service.which he is likely to render, in tire sick lcave/medical leave of the calendar year in which he is appointed. 

(b) The credit for the sick leave/medical leave in which an officer or employee is due to retire or resign from the 
sendee shall be allowed at the rate of 5/3 days per completed calendar month upto the date of retirement or resignation. 
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(c) Wlicn an officer or employee is removed or dismissed from service or dies while in service, credit of sick leave/ 
medical leav e shall be allowed at the rate of 5/3 days per completed calendar month upto the end of the calendar month 
preceding the calendar month in which he is removed or dismissed from service or dies in service 

(d) Where a period of absence or suspension of an officer or employee has been treated as ‘dies non’ in a sick 
Ic.it ednedical lent e, the credit to be afforded to his sick leavc/mcdical leave account at the commencement of next sick 
leave/medical lent c shall be reduced by one eighteenth of the period of‘dies non’ subject to a maximum often days 

Provided that sick lca\ e/medical leave can be accumulated during his entire service subject to the following 
conditions 

(i) An officer or employee shall be eligible to receive one month's full emoluments during the period of sick/ 
medical leave 

Provided that if an officer or employee so desires, the Bank mat permit him to draw full emoluments m icspect of 
any portion of sick leave granted to him twice the amount ofsuch period on full emoluments being debited against his sick/ 
medical leave account 

(ii) Sick/mcdical leave w ill be granted on pro rata basis during the first \ car of serv ice 

(iii) Sick/medical leave may be availed of only' on production of medical certificate issued by medical practitioner 
acceptable to the Bank 

(i\) Any Officer or employee desirous of resuming dutv on expiry ol sick/medical lcav c shall produce medical 
certificate to the satisfaction of the Bank say ing that lie is fit for duty 

Fxphmatmn ' 

1 Till the appointed date an officer or employee is eligible for 21) days sick/medical lea\ e for each completed year of 

service Such leave can be accumulated upto 180 days. 

2. From the appointed date an officer or employee shall be eligible for 20 days of sick/medical lcav e for each 

completed year of service 

61. Extraordinary Leave 

(1) Extraordinary lca\ c may be granted to an officer or cmplov ee u hen no ordinary lcav e is due to linn and when 
hav ing regard to his length of serv ice sick leav c is not considered instilled by ihc Competent Authontv flic duration of 
extraordinary leave to be granted to an officer or employ ee shall not exceed VO day s on my occasion and 3o() day s during 
the entire period of his service 

Provided that in exceptional circumstances the Chairman may with the approval of Board grant extraordinary leave 
upto a total period of 720 days to an officer or employee 

Provided further that in case of chronic sickness of an officer or employee the Chairman mav vv ltli the appi ov al of 
the Board grant extraordinary leave in excess of 720 days to him mid the Board vv hilc according such approv al shall record 
the specific reasons therefore in writing 

(2) The Competent Authority' may grant extraordinary leav e m combination vv ith or m continuation of lcav e of any 
other kind admissible to the officer or employee save as othervv ise prov ided in these Regulations 

(7) No pav and allowances are admissible during the period ol’extraordinary leav e and the period spent on such 
leave shall not count for increment 

Prov ided that where Ihe Competent Authority is satisfied that sanction of extraordinary leave was necessitated on 
account of illness or any oilier reason beyond the control of officer or employee, he may direct that the period of exti a- 
ordinary leav c would count for increment 

62. Special Casual Leave and Special Leave 

An officer or employee may be granted special casual leave and special leave for sports, donation nf blood, fanulv 
planning, defending another officer or employee in an enquiry', or for joining civil defence services or any oilier purpose as 
mav be decided by the Board in accordance with the guidelines of the Central Government 
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63. Maternity Leave 

(i) Leave upto a period of tliree inontlis at a time may be granted by way of maternity leave including In respect of 
post natal period or at the time of miscarriage or abortion, so however, that not more than 12 months of such leave shall be 
available during die endre period of service of a female officer or employee. 

(ii) Maternity leave may be combined with any odicr kind of leave but any leave applied for in continuation of the 
former may be granted only if die request supported by a certificate issued by a medical practitioner acceptable to die Bank. 

64. Lapse of leave 

All leave shall lapse on die deatii of an officer or employee or if he ceases to be in the service of die Bank. 

Provided tiiat where an officer or employee dies in service, there shall be payable to his legal representatives, sums 
which would have been payable to the officer or employee as if he has availed of the privilege leave that he had accumulated 
at die time ofhis death subject to Sub-regulation (a)(4) of Regulation 59. 

Provided further that where a staff retires from the Bank’s service, he shall be eligible to be paid a sum equivalent 
to the emoluments fordieperiod ofprivilege leave he had accumulated subject to Sub-regulation (a)(4) of Regulation “>9. 

Provided also that in respect of the employee where his services are terminated owing to retrenchment, he shall be 
paid pay and allowances for the period of privilege leave at his credit. 

65. Furnishing of leave address to the Bank 

An officer or employee who has been sanctioned leave and leaves his place of duty shall furnish to die Bank, the 
address at which he can be contacted while out of headquarters. 

66. Commencement and termination of leave 

(i) The first day of leave of an officer or employee is the working day succeeding that upon which he hands over 

charge. 

(ii) The last day of leave of an officer or employee is the working day preceding dial upon which lie reports his 
return to duty, 

67. Joining time 

(1) An officer or employee shall be eligible for joining time on one occasion to enable him: 

(a) to join a new post to which he is appointed while on duty in his old post, or 

(b) to join a new post on return from leave. 

(2) The period of joining time shall be; 

(a) in respect of an officer, a period not exceeding seven days exclusive of the number of days spent of travel, 
and 

(b) in respect of an employee a period not exceeding six days exclusive of the number of days spent on travel. 

(3) During die period spent on joining time, an officer or employee shall be eligible to draw’ die emoluments at die 
place of old or new posting, whichever is less. 

(4) In calculating die joining time admissible to an officer or employee, die day on which he is relieved from his 
post shall be excluded. 

Provided that public holidays following the day ofhis relief shall not be included in computing die joining time. 

(5) No joining time shall be admissible to an officer or employee w hen the transfer does not involve a posting to a 
different place. 

(o) No joining time shall be admissible to an officer or employ ee when his posting is of temporary nature, irrespec¬ 
tive of the diet tiiat the posting is to a place or station other than the one at which lie is permanently posted. 

(7) No joining time shall be admissible to an officer or employee when the transfer is at his own request 
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CHAPTER- VII 
MISCELLANEOUS 

68. Proi ulcnt Fund and Pension 

(1) An officer or emplovec who has completed continuous minimum service as specified in the Employees 
Prm ident Fund and Miscellaneous Provisions Act 19S2 (ID of 1T2) shall be a member of the Employees Provident Fund 
Tlic contribution to the Prm ident Fund by the officer or emplov ee and the Bank shall be in accordance with provisions of 
the alorcsaid Act 

(2) (a) An officer or employee covered under the provisions of Employees Provident Fund and Miscellaneous 
Provisions Act 19^2 (19 of 19^2) shall be governed by the provisions of Employees Pension Scheme, 1995 framed by the 
Gov eminent ot India in exercise of the powers conferred by Section 6 A of the said Act 

(b) The Pension Scheme so framed shall come into force from the 16th day of Nov ember, 1995 

69, Gratuitv 

1 An officer or employee shall be eligible for payment of gratuity in accordance with the Sub-regulation 2 
hereunder 

2 The amount of gratuity payable to an officer or employee shall be either ,is per the provisions of the Payment of 
GraUulv Act 1972 or as per Sub-regulation (7) hereunder whichever is higher 

ft) (i) Even officer or employee shall be eligible for gratuity on— 

(a) Retirement 

(b) Death 

(c) Disablement rendering him unfit for further service as certified by a Medical Officer approved by the Bank, 
or 

(d) Resignation after completmg 10 years of continuous service, or 

(e) Termination of service in any other way except by way of punishment after completion of 10 years of service 

Provided that m respect of an employee there shall be no forfeiture of gratuity for dismissal on account of 
misconduct except in cases where such misconduct causes financial loss to the bank and m that case to that extent only 

( 11 J The amount of gratuitv payable to an officer or employee shall be one month s pay for every completed year of 
sen ice or pan thereof m excess of six months sublet to a maximum of 15 month s pay 

Prov ided that where an officer or employee has completed more than 30 years of service, he shall be eligible by way 
of gratuitv for an additional amount at five rate of one half of a month’s pay for each completed year of service beyond 30 
vears 

Prov ided further that in respect of an officer the gratuity is payable based on the last pay drawn 

Prov ided also that in respect of an employee pay forthe purpose of calculation of the gratuitv shall be the average 
of the basic pav (100%) dearness allowance and special allowance and officiating allowance payable during the 12 months, 
preceding death disability retirement, resignation or termination of service as the case maybe 

70 Domicile 

(1) Ev erv officer or employee shall on his appointment declare his domicile in writing to the Bank in Form B In 
Schedule 111 and if such domicile is not lus place of birth he must establish the same to the satisfaction of the Appointing 
•\uthontv 

(2) No officer or emplov ee who has once indicated his domicile shall be allowed to alter the same unless he 
satisfies the Bank that the change is bonafide and in no ease mav an officer or employee be permitted to change his domicile 
in such a maimer as to increase the cost to the Bank of any such concession 

71, Transterabilitv 

Ev erv officer oi emplov ee is liable for transfer to am office or branch of the Bank 
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72. Implementation and interpretation of Regulations 

(1) The Chairman may, from time to time, issue such instructions or directions as he may, consider necessary for 
gi\ ing effect to. or carrying out the provisions of these Regulations 

(2) The Government of India may after consultation with the National Bank interpret these Regulations as and 
\v hen considered necessary. 

73. Repeal and Savings 

(1 (Every rule, regulation, bve-law, or any provision in any agreement or a resolution corresponding to any of the 
regulations herein contained and in force immediately before the commencement of these regulations and applicable to 
officers and employees is hereby repealed. 

(2) Notwithstanding such repeal, any order made or action taken under the provisions so repealed shall be deemed 
to have been made or taken under the provisions of these regulations. 


SCHEDULE I 
(See Regulation 18) 

Declaration of Fidelity and Secrecy 

Place:- 

Date:- 

I..do hereby declare that I will faithfully, truly and to the best of my skill and ability 

execute and perform the duties required of me as officer or employee of the .Bank and which 

properly relate the office orposition held by me in the said Bank 

1 further declare that l will not divulge or allow to be divulged to any person not legally entitled thereto any 
information relating to the affairs of the said Bank or to the affairs of any person having any dealing with the said Bank and 
nor will I allow any such person to inspect or have access to any books or documents or electronic records belonging to 
or in possession of the said Bank and relating to die business of the said Bank or the business of any person having any 
dealing with the said Bank. 


Signed before me Signature 

Name in full 
Designation. 

Signature 

Same in full 
Designation. 

CARE: (To he on the lines of GOI Rules) 

SCHEDULE-R 

[See Regulation 5 (4)] 

Declaration to be obtained from every 1 officer or employee on first appointment 

I, Shri7Smt./Kum._s/o, w/o, d/o_declare 

as under ■ 

(i) That I am unmarried/a widower/widow. 

(ii) That 1 am married and have only one spouse living 

(iii) That 1 have entered into or contracted a marriage with a person having a spouse living. Application for grant 
of exemption is enclosed. 

(i\) To be modified 
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2.1 solemnly affirm that the above declaration is true and 1 understand that in the event of the declaration being 
found to be incorrect after my appointment, I shall be liable to be dismissed from service. 

Date Signature 

SCHEDULE UI 
FurmB 

Declaration of Domicile 
(See Regulation 70) 


Place- 

Date. 


I, the undersigned, having been appointed in the sere-ice of the ______ __, Bank hereby 

declare_ (Place) in_(District) as my place of domicile. 

2. *The above is my place of birth 

or 

♦The above is not my place of birth. My place of birth is (Place) in___(District) but 

_(Place) has been declared as my place of domicile for the reasons given below 


Name in full 
Designation mid 
Nature of appointment 
Date of appointment 

Signature 


* Strike out whichever is not applicable. 


Sd./- Illegible 

Chairman 
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